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Santiago, Chile. August 19, 2015.- Sociedad Quimica y Minera de Chile S.A. (SQM) (NYSE: SQM; Santiago Stock Exchange: SQM-B, SQM-A)
announced today that it has filed its 2014 Sustainability Report. SQM’s Sustainability Report can be found on the Company’s website at www.sqm.com.
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SQM THE YEAR
IN REVIEW 2014

hile is making great strides towards

becoming a developed nation

5QM has played a majes role in
LRiS precess in térms of RS contribution as a
Sustainable company that o alud Tar the
communities whene T cperates, it employess,
shaseholders, supoliest and clients.

This contribution is framed within humanity’s
current reed to move Lowards a world where
eraronmental. ecoromic and social aspeds
bulld off ome ancther and help protect the
planet for fture generations.

We are the world's largest producer of ioding,
potagzsivm  nitrate, |[Rhium  hydroside and
industrial sodum nitrate and an impodant
producer of lithium carbonate, The foundations
for each of our business lines are sound,
and demand coninues (o [l 8 N.[I"Iﬁugh Wi
experienced price reductions in Some business
lines, gur Company 5 bnown for beang a low-
cost producer for most of our products. We
corfirmed this reputation once again in 20n4.

50M has fooused efforts cn streamlining
production while priceitizing and strengthening

its commitment to the enwironment The
Company is committed to developing products
that help generate higher-yield crops and
im@rave health by contributing to the creation
af chisarier shergy,

Within thit cortest, walues-based corpodite
policies take on grest meaning. As a result,
the Company™ management and corpofate
overrance bodies will work o strengthen
the role that SOM plays in sockety and in the
comminities near our operations. We have
codlasorated wih these stakeholders for
many years to ensure goad reighbor relations
with an emphasis on education, micro
entrgprengurship,  emvironmental protedtion
and corsgrmtion of historical and cultunl
haritage,

The challenge will lie in demonstrating the
values that have led 1o S0M™s recognition on
foreign markeds as an indovalive ofganization
with an efficient business model and ersuring
that Last year's incidents are seen a5 a learning
process thal ane not representative of our daity
actions or cur employees. Therefore, we have

reinforced ouwr intemal processes and Code
of Ethics as a new navigational cham that

clearly, trangparently and responsibly outlnes
cul comMRment 1o Lockty and neighboring
communities for whal we aspire Lo Be 2 Aew
srage far the Campary.

Lactly, | imvite you te learn mare aboul our
perioemance in sustainability matters in

201, and hope you o fnd this report to be of
imterest.

Coardially,

ok

Fatricio de Soimenihac T
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ABOUT

THIS REPORT

THIS REPORT HAS BEEN PREPARED IN ACCUORDANCE WITH THE GLOBAL
REPORTING INITIATIVE [GRI] PRINCIPLES AND CONFIRMS SQM™S COMMITMENT TO
CONTINUE THIS TRANSPARENT PRACTICE.

his i the sisth edition of SQMs

Sustainadility Report, which repons

on the Compary's pedfemance in
social, environmental and itancial matters for
tha yisas @ndid Decembier 37, 2004,

By publishing this dotumert SOM confitms
it commiament te continue this transpanent
peactice each year.

This repon has been prepared in accordance
with the “Core™ option offered In the fourth

version of the GRl principles. known as GRI.
SQM has chosen not 1o extemally verify this
eport,

Bl quartitative information peesented in
charts and tasles uses the same basis of
cabtulation and Fedsurement as in 2003, except
for changes between CRIZY and GRIA. For all
indicators or aspects modified in GRI4, we have
made an sdded effort to contribute data for
203 and 2012 20 that the reader can compane
the Compamy's sustalnability performance to
pricr perinds.

For more information on this repot and
sustainable development efforts at  SOM,

please contact us at:

sgmesirs b ba bledE sgm. com
WWMLSQILC0m







QM has independently idertified

those persons  or  institutions

with which it engages based on
four elements:. needs, impacts, interests and
EApETATIONS.

When we first began preparing the 2014 SQM
Sustainability Report. as part of the materiality
and staveholder selecthon processes proposed
by GRS wie decided to nisdiw T Stalkeholders
augh  this
process, we identfied the need Lo incOrpofate

identified i paOF  PBpoTs

mare infarmation for some groups feg. a list

of contractors and suppliers of goods and
senvices); to specify the members of each
group: and to provide greater detail on how,
and how frequently, we engage with them,




Workers employed by S0M with
open- and Faed-berm conbiacts

Salaries, henefts, quality of
Bfe. peofessional developmend,
nlarmaton sbout the Company.

Daily meractons. in the work pl

ABOLIT THIS REPORT .

With a7 open-0oor DoLy. Each SUDsVisor of anes

manager has direct pommusication with the workers thas report to him or Ber, thus

dlawng opportunities far improvement or conflicks to be identified in 2 timely mansgr
Perindic meatings with unions as well as gatherings for emplopees with the (EO. senior

vigg presadents and managers

Internal communication channels such

rwsletters, the

ritraned and mailings are used 1o oificially nlos employess of developments in diffinent
aidas or places, tus bridging the geographic divide and délivering reliable nlormation

Contraciors and suppliers of
ponds and serices

Tramspaent bidding peodestes,
perymienls within agreedupon
timelines and conditions,
develapment a5 aupplien

Meetings with parsonnal from the Canlrac

q Department and the specic aneas

CORACTING each Sarvice, NdUCDan Courses, Sahaty Draining and specil programs 1o

SUppli deesiopnent

The (o pany's sain seres i
and & shareholders

Capitalvation of ther Pwehsent
and feandal parfiarmancs that
alloas for (e amLainabiliny of the
Compairy o TMe

Board mestinge, regularly ispued information, finandial reports, fite visits and sharsbolder

meelisgs

Fammers, phamadestical
Commpaie, car runel et
ind bechology companies,
anang others

Futhllment of comm bments made

seqaing (ot spply and quaiy

in acoovdancs with agresd-upon

tmelings, production processes with

gnod standard, product saflety

Periadic communacation with ind visitd o dients, dlient $Re v, dufwed on pioduts

and eperating Sandands

Residercs of (OMTLnTIES
ned ot oparations. induding
perinent local. regonal

and national athorcies:

aszac Ao, foundatkons and
iretRidions. and media cutlels

Craation of drect and indrect pobe

suoport o the social ard econanic

Sevelopment of the community
and care and apgrec aion for
thé #fironTisl and community
al large Pertineril, Muid
eormnicalion Birush

Permdic meatings with representatesloadar, sie veis, patcipaton n local woring

Qroups, nelvemert. in commenity

activities and daily inte=action with programs

develcped alongside the commenity o organiations, Cinect, ongoing relations wia
community baaders and estérmal communications. Opor and Auid communication with

autferities d5d nstiutonal eider

Dl conlact with U media I||'|u|;' ress ieleames, nberviews and ents mgml.\'ul.r.'

e ComSuniationd Deparmsent.




RELATIONS WITH
ORGANIZATIONS AND INSTITUTIONS ...

n crder to strengthen ties with the graups. Some of the maln arganizations with
Community anc improve outcomes, S0M which the Company worked in 2014 ane listed
participates in different ways with diverse it car:

Aguas Blandas Indigenous Asseclation
Algarrobo Social and Cultural Center

Antplagasta industrial Association (AT ]

ArteAmerica Cultural Corparation

Belglan-Luxemboung Chamber of Commesce

Camar Atacameta Community

Camar Heighberhocd Council
Campanil Triathlon Club
Catholic University of Chile

Celeste Indigenous Associat on

Center for Lithium Studies
CGE Foundation

Color Esperanza Foundation
CpueD Foundation
Crea Mids Corporation

Chacabuco Mitrate Museum Corporation
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= Lomtinged

Chilean Federation of industry (Sofofa)

Chilean Industrial Chemical Association (Asiquim)

Oepartis Tocopila

Foundation for Faming nnovation

Grandes Valores Foundatian

Hagar de Crists Foundation

Huanchaca Ruins Foundation

ImCubal Cosporation

Industrial-Technical Educetional Development Corporation of Antefagacta {Codetia)

International Fertilizer Industry Astaciation (IFA)

Irternational Plant Mutrition Institute (PN

Iquigue Industrial Assaciation (Al

Juvertud del Desiena indigenoud Assaciation

Latgare de Peine Sposting Club
Municipality of Marla Elena
Municipality of Pore Almonte

Municipality of San Pedro de Atacama

Municipality of Tecopilla

Mational Corparation for Indigenous Development

Hatipnal Forestry Corporation (COMAF) antofagasta
Natlonal Forestry Corparation (COMNSF) Tampacd
heaticnal Instute tor Agricultural Development (IMOWAP)

teaticnal Mining Society {Sonami)
Harthern Catholic University

Nitrate Museum Conporation
Pedre de Valdivia Nitrate Museum Corporation
Peine Neighborhood Council

Polassium Nilrale Association (Prs)
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FroCultura Foundation

Quillagua Aymara Comemunily
Quillagua Meighbarhood Coundil
Regioral Council on Mining Safety (Coresemin) - Antofagasta

Regeanal Council on Maning Safety (Cedesemin) - Tarapacd

San Pedro de Aracama Coundil of Civil Organizations

Socdire Atacamefia Community
Sulphate of Patash Infoemation Board (SOFIE)

Talabre Arscameda Community

Thes Artatagacts Sration Cultural Conter

The Northern Railway Cultural Center
The: Trade Fertilizer Institute {TED

Toconas Atacamens Community

Toronag Neighbarhood Council
University of Chile
Willa Prat Mesghborhood Coundil

T data in this o ave wpoahed as of March 2015

—. Participabon: l:lrgam:um:. and inshibubions o which the Company b-ehng: and 1% an acbive member,
This may include payment of membership fees or dues,

- - ‘artner: Organizations and institulions for which the Company prendes support for inibatives of comman inte

-—. Enard Marmber: Organizations and institutions to which the Company belongs and holds a position on the exe:

-—- Agresment: Drganizations and institutions with which the Company has signed collaberation agreements ted
projects of comman interest,
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SO .

Our employess bremihe lif inta SO, Their
effort, excellence, commitment and regpan-
sibility halp the Company retaén its pasition
amang industry leoders,




eirtothe nitrate industry, Sociedad
Quaimica y Minera de Chile (SOM)
it a non-metal mining company
ard global leader in its fe business lines of

SPeci Ay plaRT nUTtion, ioding and desivatives,

lithium and defivalived. industrial chemicals
and potassium. abtained from calkhe ore and

brires in nomthern Chile's Antofagasta and
Tarapacd regkons.

. SOM has Buill &
By incarparat
fon-metal m

inovation

il
processes and products and strengthening ite

international distribution and sales network

S0M°s business strategy Is based ondeveloping
and strengthening its long-tem compeditivi
advantages




OUR
HISTORY

aliche ore deposits began to be

commercially mined in Caile in 1830,

making the naticn the global leader
in thi $odium nitrale industry wAtil the end of
this 1th certury.

Dussing the 20tk century, spicifically in the
19302, the Chilean Econemic Development
Agengy (CORFO). commissionsd to modemze
the Chilean ecoramy, procesded to reanganze
the nitrates industry. These effors led to the
wnicn of CORFO and Compafia Salirera Angla
Lautara, oringing to lfe Socledad Quimica y
Minera de Chile, ar 508, From that point, the
Compary concentrated afforts o0 modernizing
its production plants, strangthening its logistics
network and adding value to its products,

I, made major changes to s mineral extraction
and processing methods, opened femiizer
mixing plants i Chile, Belgium, Mexico and
the Unitéd STates and added new products to
its portfolic. One of these new products was
potassium nitrave, which quickly positicned
itself in the market as the ideal product for
greenhouse crops.

In 1993, 50M began its international financial
expansion by placing Aamerian Deposiary
Receipts an the New York Stack Fxchange. That
same year. the Company began leasing mining
claims in the Salar do Atatama from CORFO

and started developing facilities to produce
potassium  and lithium, This new growth
phase included major progress in operations
and technology needid to produce divirse
products fram this Salt Nt Ivestments wene
made in edraction and solar ecporation
systems fof brine and preduction plams for
potassium chloride. potaszium culfste and
lithium carbonate. SOM also irvented several
production processes and operating methods
usirg both ntermal resouces and know-hi
from Local and forelgn experts.

Begirming in 300, S0M began 3 new stage
af axparaion by signirg several commancial
agreements  with important  intemational
companies, expanding itz production capacity
and the exdensioe sales network for which it i
kngwn today,

Since 2003, M1 has irplemented a series af
iniatives to expand its praduction capacity
af lithium, potassium, nitrate and jodine in its
production plants in Coya Sur. Salar de ALacama,
Salar del Carmen and Hueva Victonia.

worth  highlighting  are  its  modem
crystallization, pilling ard granulation plants
in Cova Sur and its potassium plant In the Salar
de Atacama

This development was based on hard work and
innceation in both its production processes and
sales network, 500 has devised and researched
different Solutions 10 enhande productivity
and peoduct quality that hawe fesulted in
peopristary technelogies. For example, wiing
higtarical infarmatian, lab research and pilst
programs, the Campany develaped & process fior
prilling &rd granulating nitretes, incorparating
rew technologies to make sofl fertilizers and
inaugurating & madesm plant with aating-edge
technalogy in Coya Sur In 2000 1t has also
designed processes to cbtaln products with
high purity and particular quatities in arder ta
enter more stringent markets, such as battery-
gradk lithum carbonate and Lithium hydrowide
and, morg recently, nitrate products that can be
wied in golar power plants,

Sob's technological development capability
s also enabled it 1o patent many of M3
processes and products. It currently has I3
patents in Chile. the US, Japan. Asgentina
ard Bolivia for its lithiem, jodine ard nitrate
production processes.

Irperestingly. SQM began as essemiially a
producer and seller of fertilizers and today has
betome an international company with major
global presence inmultiple business lines




1926 - 1971

1926 The Guggenbeim family acquires land
In the €l Tooo sector and opens the Maria Elena
nitrate office.

1931: Pedro de valdivia begins operations
wsing the Guggenheim procuction syitem o
marutacture sodium aitsate and iediai

1951: & nitrate crystallizing plant is builz in
Coya Sur in order 1o take advantage of nitrate
precipitation from solar evaporation pords.

1968: soM ks createc through the merger
of Corporacifn de Ventas ce Salitre y Vado,
Compafila Salitrera Anglo Lavtaro, Compafia
Victoria and the Chilean govemment,

1971 £ S0M ks nationalizgd, with CORFO taking
100% control of the Company.

1983 - 1994

1983: sgM's privatization process begins,
cencluding in 19683, and pension funds acquire
astake

1985: mpanant procuction developments
ane intorsorated and the hiap laching process
it first applind in extrscting niteates and iodine

1986: Povassium nitrate is fist produced
in Coya Sur Using a completely Hew process
designed by S

1993: e Compary begins operatiors at
its technicakgrade potassium nitrate plant
and completes its first share kssuance on
international markets theough its ADR program.

1994+ 50M bacomaes ong of the first Chilean
companias to sbtain the international Quality
Cartification B0 9001 for s iodine plant.

1995 - 2001

1995; 50M obtairs the first environmantal
permit in the Salar de Atacama and begins
producing potassium chioride, The Company™s
second issuance of ADR takes place to access
funds fram international marets,

litRiwm

1997 som beging  pesducing
carbonate, which i made From lithium
from the Salar de Atacama, in ¢ faci
the Salar del Carmen.

2000: The Company expands its patassium
chloride production in the Salar de Atacama
and builds 3 new potassium nitrate plant at
Cigya Sur.

2007: & commaercial distribution agrgement
is signed with the Monwegian company Yara
Intemationa| (A5A), enabling SQM to achieve
significant  cost  symergies and  geographic
coverage for s Specialty plant nutrition
busingss,

Joi



2002 - 2005

2002: an environmental management and
corporate quality system 5 implemented:
The "Lend a Hand to Your Community” grants
are awarded for the Arst time, designed to
suppert social initiatives developad by our own
employess 1o bengfit neighbering communities.

2003+ Lithium carbonate production capasity
if the Salar ded Carrden & incheated to 32 500
LONS per year.

2004 150 90012000 certification is obtained
for lithium carbonate.

2005: sgM purchases Kemira Emirates
Fertilizers Company (kefec)—a company that
marmfactures saluble fertilizers. This same
yirar, lishium hydroside production beging in a
new plant built in the Salar del Camen,

2006

200&; the Company kssues Its Sustalnable
Development Policy, which establishes the
guiding principles for S0M's commitment

QM acquings DEM's Godine  business in
Chile and makes investments te expand the
production capacity of its iedine plant in Nuesa
Wiclodia.

The Company obLains erwironmental approval
1o increase extraction in the Salar de ALACAma,
accompanied by & robust hydrological and
biotic emvironmental moniteding plan and an
innovative early warming plan

Improvemsents are made o the tourist facilities
at Laguna de Chaxa. In callaborakion with the
Mationa| Forestry Comporation,

The first literary competition “Cuentos de la
Pamaa” is held

2007 - 2008

2007: Production begins at the new nitrate
peilling and granulation plant at Cova Sur.

The micro-entreprensurial funding compstition
was ¢reated as a way to support business
initiatives in communities near our operations.

The praject to refurbizh the industrial ases of
the Humberstons ritrate office begins.

2008: 50M increases its Lthium carbonate
capacity to 40,000 tors per year and enters
into a joint venture with Migao Comporation
te preduce and distribute potassium nitrate in
China.

Irepstrments are made to rebuild the town of
Maria Elena following the 2007 sarthguaks.
S0M builds two residential facilities for 772
warkers with the highest standands in the
mining irdustry,




..MILESTONES IN OUR HISTORY

2009 -2012

2009: soM signs new joimt vertures with
Coramardel (indis). Qingdes Star {Ching) and
Roullier [France).

2010: in Dubak 500 Vitas Launches a new
line of soluble phosphate products.

Erniinonmertal aopioval is obtained for the
Pampa Hermosa project te expand production
of joding and nitrates in Nugva Victoria,
Tarapaci Region, with complete erviranmental
maRItaring and easly warning plans.

20717: Production commences in & new
potassivm mitrate plant in Coya Sur. increasing
production by 300000 tors per year, and a
potassivm nitrate plant is insugurated inChina
together with Migao Corporatian,

Residents of Toconao develop Al a new
brand of wine produced at 2400 meters above

sea Level This community pragram initiated
in 2008 &5 patt of the Atacama Tierra Fertil
Fragram sponsored by the Company,

In collabaration with the Crea+ Foundation, a
mathematics assistance program is started in
thi town of San Pedre de Atacama.

A project begirg o restore the raikvay station
Eenown &3 “La 127 in the Tarapacd Region

2012: som expands production capacity
af potassium prodiects in s facilities i the
Salar de Azacama, wielding approwimately 2
mdlion tons per year, while lithism carbonate
production capacity in the Salar del Carmen
reaches 46,000 tons par year,

leding production in Mugva Wicteria increases,
giving SQM total installed capacity of 12500
rans of iodine per year,

2013

SOM's operations In Mueva Victorla are certified
In Responsible Care by the Chilean Industrial
Chemical Association (ASIQUIN),

Capstone Mining Comp. signs an agreemsent
with SOM for an option to acquire a majority
interest in any mesals found in a prosaecting
peoject in the provinoe of Taltal,

SO0 sedls royalties from the AREUCoya project
te Antafagasta Minerals and initiates a plan 1o
increate preductivity and redwce oosts,

The Center far Emdronmental Educatisn in
the Pampa del Tamarugal Matienal Reserve
is inaugurated in the Tarapacd Region. in
corgunction  with  the Natkonal Forestry
Corparation

Az part of its ccmmunity programs, the
Compary and tha town of Quillagua collaborate
tc lawnch and begn cperating a high-tech
greenhouse.




HIGHLIGHTS 2014 s

¥

ussasd millsan in
al bonds in the United Stan
that market's risk-

The Comps

thus demo
weighted valuation of SGM.
The LEAN wook methodology is successiully
implemenied througn a program known
a5 Mi. Farm of the Company's effors to
cut costs angd enhance prodwectanty, this
initiative sets standasds for reducing
losses from all types of waste, th
cecreasing energy and water consumpiicn
ogram bed 0 an impartant boost

ard achseing these results with zero
accidents

3

Thie Part af Tecapill

gsted riecond manthity
shipping figures with
of bulk prod ard 2
packaged product.

24 thowsand tons
thousand tons of

The Coya Sur atmospheric  plant ir
Antofagasta  achieves reqord  annual
production for nitrate salts, manutacuring
376,000 tons,

while the Victoria ioding plamt
n Taapacd  achieves record anmual
production 24 tons

tior, the P
tion Trail i
Pampa del T-i'“-ul'Jg:ll Natsoral Resene in
the Tarapacd :i-q .

The filth version of the literary cos

“Cusntos di La Pampa” is beld

An exhibit entitted “industiial Li‘e in the
Witra NOUENY ™ opens he Huandhaca
Ruins MusewT in Antolagasia







CORPORATE GOVERNANCE

FRAMEWORK ...

M has committed bo continuously

improving iss corporate governance

practices in oder to remain an
ethically driven organization, fecused on the
eequal teatmnt af all sharshalders, warking 15
phald LRt intefedts, Mmarimizing investment
retas and optimizing shareholder value.

50M'S CORPORATE
GOVERNANCE FRAMEWORK HAS
FOUR MAIN PURPOSES:

TO FOCUS THE EFFORTS OF
THE BOARD OF DIRECTORS
AND SENIOR MAMNAGE-
MENT ON MAXIMIZING THE
WALUE OF THE COMPANY
FOR ALL OF ITS SHARE-
HOLDERS, AS WELL AS FOR
ITS CLIENTS AND EMPLOY-
EES.

T REAFFIRM THE BOARD
OF DIRECTORS" DUTY TO
PROVIDE GUIDELINES
THAT WILL LEAD SENIOR
MANAGEMENT TO ACHIEVE
BEST PRACTICES AT EVERY
LEVEL OF THE ORGANIZA-
TION.

TOUNDERSCORE ONE OF
THE BOARD OF DIREC-
TORS" MOST IMPORTANT
OBJECTIVES, WHICH 15 T
PROVIDE THE COMPANY'S
YISIOM, GOALS AND THE
STRATEGY TO ATTAIN SUCH
GOALS.

TOSTRESS THE BOARD OF
DIRECTORS' RESPONSI-
BILITY TO CONTINUDUSLY
MONITOR AND EVALUATE
SENIOR MANAGEMENTS
PERFORMAMNCE IN ACCOR-
DANCE WITH THE COMPA-
NY'S VISION AND STRATE-
GY,

SoM .

e Fall fext of SOM s Corporate Governance
Framework (s availnble ot
WHTLSRL O,




BOARD OF DIRECTORS
The Board of Directors of SOM s comprised
of eight members elected by the Company's

sharshelders, Bated on the Company's nesds,

at the ordinary sharehalders’ mesting held
of Apiil 34, 35, the sharehalders reslected
all board members fer & thregyear peficd
ard appointed Buan Artonrss GuEmdn M. a3
chairman,

The beard fhas four commiftees: The Audit and
Financial Rizk Committ g, compriged of Hemdn
Huchi B, Hant Dieter L i1nl"hﬂq A and Edwand
L Wvaizer the Safety, Health and Eraranment
Committes, comprised of Joanne L Boyes,
Arnfinn F. Prugger amd Wall von Appen B
the Ad-Hoo Committes, comprised of Robem
A Kirkpatrick, Wolf von Appen B. and Edward

1o Waiteer; and the Composate Gowernance
Committes, comprised of Robet A, Kirkpatrick,
Hans Dister Linneber) & and Ecward 1 Waitser

Mo board member holds 4 managerial pasition
within the Company. One of the boand's frst
comcems has been to strengthen codporate
gowernance and best practioes with initiatives




such a5 restructuring the chain of command
far the Office of Contral and Compliance. This
diwision, which previously reported to the Chief
Expcutive Officer, now reports directly to the
Audit and Financial Risk Committec

Ther beard of directors monitors managemaent's
peeformance and migets sach month Lo analyze
the Compary's progross, assess inwestment
oppotunities and appeove geoeral guidelines
and directives for S0MY development In
compensation for their time. each diecor
receives & fed menthly stipend in Unidades
de Famerto (UF) and & percentage of the
Camparry's profits once per year.

5085 board of directors must exercise its best
Judgment in crder to act in line with what it
reasonably believes 1o be the interests of the
Company and its shargholcers,

S0M has corparate governance guidelines that
are designed o guide the baard in exercising its
duties with the Comgarry and its shaneholders.
These guidelings are not intended 1o serve as a
set of legal obligations, but rather a framewark
that the board can use to manage ins dealings.

AUDIT AND FINAMCIAL

RISK COMMITTEE

The objective of the Audit and Financial Risk
Committes (AFAC) is to help the board fulfill
its duties with respect to contral and finandial
raporting matters, The AFRC works to contral
this Campary's M mum dxpesune te Rnandal
figk in aceardanoe with defired polizies.

It is comprised of three directoss. independence
reqErements  wnder  Chilean  amd  WYSE
regulations must be taken into consideration
inselecting tha members of the AFRC,

This committes must meet at least four times
per year,

This AFRC presents peminent infarmation 1 the
board after each meeting

SAFETY, HEALTH AND

EMVIRONMENT COMMITTEE

The pupose of the Safety, Health and
Environment Committee (SHEC) is to suppont
the board in fulfilling its dutbes by revlewing
and recommending palicies related to safety,
heaith and environmental matters affecting
the Company,

The SHEC &5 comprised of three directors
and meets as necessary, K is respansiole for
pericdically reviewing the Company’s safety,
heath and ervironmental policies, monitoring
he stafus of compliance with these policies
and applicable regulathons and resiewing
emergency response alans.

The SHEC presents pertinent information to the
entire board after each meeting.

AD-HOC COMMITTEE

The purpose of the Ad-Hoo Committes, formed
o Fibruary 26, 2015, is bo intemally investigate
the incidents ¢f public interest involving
ouf Compary. B it authofited 16 request
any indeperdenl etemal advidony Lendces
deemed necestary. Once i has completed s
irvestigation, it will present it conclusiong
and potentisl courses of action to the board
of directors.

CORPORATE GOVERNANCE
COMMITTEE

This committee defines and establishes the
different attributes and obligations of the
baard and its committees, warking 10 ensure
compliance with the eaiting cofporate
goremance policy.

SoM .




Juan Antonio Guzmadn M
Industrial And Chemical Engineer.
Universidad Catdlica De Chile

Id Humber: 5123.918-0

Ecward ). Waitzer
Lasyer, Facutty Of Law,
University Of Toronto
Passport o, Od 548004

Herman Bachi 8

Ciwil Ergineer
Universidad De Chile
1d Humber: STHE 664

loanne L Boyes
Chartered Accountant

University OF Saskatchewan

Faisport Ng, Qb 04035




ORGANIZATION

THE COMPANY'S BOARD OF
DIRECTORS COMSISTS OF

Robest A Kirkpatrick Hans Digder Linnetarg A Arnfinn F. Frugges Wolf on Appen B
Layer Economist Gepschentist Businessman
University Of Saskatchewan Universidac De Chite Uniwersity Of Saskatchewan i Mumber 20884557
Fassport Mo, Ga S40800 W Mismber: 8321.5569 Passport Mo, Ga 567144
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Fatricio de Solminibac T.
Irdustrial Engineer
Universidad Catdlsca de Chile
I Humser: 6 2633024

Ricardo Ramos B
Imdisstrial Emginesr

Carlos Ciaz O
ndusteial Eng nees
Wniversidad Catclica de Chile

Universidad Catélica de Chile i Mumiber: 10476 287-5

14 Humber: 80374901

Juan Carlos Barmera P
Industrial Enginaer
Universidad Catdlica de Chile
I Humber: 10.528.182-K




MANAGEMENT

1E COMPANY'S UPFER MANAGEMENT
GROUP CONSISTS OF

oF

-

¢

ménet Sch i
il Enginser Malias Astaburuaga 5
idad Catdlica de Chile Lawyer

Euwgenso Pory
Mechanical Enginees.
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11 NumBer: STMHET

d Mumber: 6.352.533-7 Universidad Cardlica de Chile
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Unversidad Catdlica de Chile
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LEGAL AND
OWNERSHIP STRUCTURE «..

SAM S.A. IS A PUBLICLY TRADED CORPORATIOMN WITH SHARES LISTED OMN THE
SANTIAGO [CHILE] AND NEW YORK [U.5.) STOCK EXCHANGES, AS OF DECEMBER 31,
2014, THE COMPANY'S MAJORITY SHAREHOLDERS ARE:

THE BAMK OF MEW ¥DRE MELLON ADRS &1,E94,725 I3.57%
SOCIEDAL DE BNVERZIIMES PAMPA CALICHERA 54 S1ENIH TREFS
NVERSICHES BL BOLDO LTOW 47 293872 ST
MVERSICHES AAC CHILE LIMITADA 1,403,015 A EE ]
BOTASIOS DE CHILE 54 LR RT AT
MVERSICIWES PLS CHILE LIMITADA 18, 836000 550%
MY CLOBAL MIMING CHILE LTDA BPa s 334%
FANCO DE CHILE (0N BEHALF OF NOMN-RESIDENT THIRD PARTIES] MG AR 2.20%
BANCO AL (DN BEHALE OF INVESTORS) 5,433,006 2094
WVERSICMES LA ESPERAMNTA CHILE LIMITADA 371,558 1413
JANCO SANTANDER (DN BEHALF OF FOREIGH INVESTORS) I.812 504 1.11%:
EUROAMERICA L OE B 54 20073 517 0.79%
Subtatal Series A and B Shares 144.857,060 3044
Total Series A and B Shares 263,125,524 Wik

Total Mumber of Sefies A and B Sharehalders 1285




SOCIEDAD DE BNVERSIONES PAMPA CALICHERS 54 44,803,531 Nk
INVERSIOMES EL BOLDO LTDR pac e ok vl 20.54%
INVERSIOMES RAC CHILE LIMITADA 13200 243 13.84%
POTASICS DE CHILE 54 1517 127
INVERSIDMES PCS CHILE LIMITADA 15,5, 0} 0BT
WV GLOBAL MINING CHILE LTDW Brrs A G.16%
INVERSIOMES LA ESPERAMDA CHILE |IMITADA 31508 2.60%
KOMAVA 00 LTD TENI AR 0.55%
KQCHI 28 13T Q5T DLSI%
LA ESPERANZA DELAWARE CORPORATION 237,550 DI6%
INVERSIOMES RENTAMAX LIMITADA 1E4, 000 0118
EURQAMERICAC DEE S8 Za3In 005
Subtatal Main Series A Shareholders 141,587,740 9.0a%
Total Series A Shares 1424 BED i
Toral ol Serbes A 418

THE BANK OF NEW YORK MELLON ADRS 1 5,735 S147%
INVERSIOMES £L BOLDO LT 11963546 14.97%
SOCIEDAD DE BNVERSIONES PAMPA CALICHERA S 7,007 688 5.87%
BANCO DE CHILE (OM BEHALF OF MON-RESIDENT THIRD PARTIES) 5795818 4.81%
BANCO (TAL) (0N BEMAE OF INVESTORS) 5412078 4.50%
BANMCO SANTANDER (O BEMALF OF FOREIGH INWESTORS) 251,004 4%
INVERSIOMES RAC CHILE LIMITADA 2200 1.8¥%
EURDAMERICAC DEE 54 1538, 191 1hTH
BANCHILECDEE SA 180 1458
AFP PROVIDA 5.8, PENSION FUND © 1469453 1.50%
AFP HARITAT 5.4 PENSION PUND C 1,016,820 0Re%s
AFF CAFITAL 54 PEMSION FUMND © B1§450 B56%
Subtotal Main Series B Shareholders 10228657 N
Total Series B Shares 120376972 W0

Total Mumber of Sefies B Sharehaldess

L0

SoM .




CORPORATE

PRINCIPLES

VISION

@ aspire to maiitain and

strengthen aur global

lgadership position in ow
main buginess lings—specialty plant nutrition;
indine and derivatives: lithivm and derhatives;
indussrial chemicals ang potassium—based on
a flexinle strategy towares market changes
that maintaing low preduction costs and
high ethical standards im owr treatment of
shareholders, emaloyess, clients, suppliers, the
errvinonmernt and the comenunity.

VALUES

1]

EXCELLENCE:

WE COMMIT TO WOR-
KING WITH THE BEST
STANDARDS OF QUALITY,
EFFICIEMCY AND EFFECTI-
VENESS, WE RATIOMALLY
WSE THE RESOURCES THAT
WE MANAGE AND PRO-
MOTE ACTIONS THAT ADD
VALUE. WE ACT RESPON-
SIELY AND FULFILL OUR
COMMITMENTS.

INTEGRITY:

WE CONDUCT BUSINESS IN
AN HONEST, FAIR, ETHI-
CAL RESPECTFUL AND
TRANSPARENT MANNER.
OUR LANGUAGE 1S OPEN
AND CONSISTENT WITH
OUR ACTIONS TOWARDS
PEOFPLE, THE ENYIROM-
MENT, THE COMMUNITY,
CLIENTS AND OTHER
ENTITIES WITH WHICH WE
IMTERALT,

SAFETY:

'WE VALLIE THE LIFE AND
HEALTH OF ALL PERSONS.
WE BELIEVE THAT CARING
FOR PEOPLE IS AN DRGA-
NIZATIOMAL, PERSOMAL
ANDSOCIAL COMMITMENT
THAT IS FUT INTO PRAC-
TICE IN THE WORKPLACE
AND IM EACH OF OUR
PRIVATE LIVES.

TEAMWORK :

'WE ENCOURAGE PEOPLE
TO WORK TOGETHER,

WE VALLUE THE PERS0-
HAL TRAITS AND SKILLS
OF EACH PERSON AND
FOSTER THE EXCHAN-

GE OF IDEAS, OPINIONS
AMD EXFERIEMCES, THUS
STIMULATING COLLECTIVE
WORK.

WE TREAT PEOPLE WITH
RESPECT, DIGHITY AND
COURTESY TO CULTIVATE
RELATIONSHIPS BUILT DN
TRUST.




INMOVATION:

'WE ADDRESS WORK AND
CHALLENGES CREATIVELY,
'WE ENCOURAGE FLEXIBLE
AND VARIED APPROACHES
TO THE WAY WE DO BUSI-
NESS, CONSTANTLY PUR-
SUING BETTER SOLUTIONS
AND WAYS OF ACHIEVING
OUR OBJECTIVES.

CODE OF ETHICS

QM & committed to abiding by the

Laws, standards and regulations of

tha countrigs in which it operates.
The company wnderstands that there may be
traditions and customs that vary from country
to courtry, nevertheless, these cannot deviate
the campary from its decision 1o act with the
highest standands of integrity and hanesty.

Integrity and ethics have always been a
significant component of the manner in which
SOM cannies out s business. To act with a high
sense of integrity is cruckal in order to maintain

¥ Mairtain work relations and managemsent
based on Integrity and echics

Y Encourage and requine  all  Directors
and Emplovees 10 ¢o their duties in an
hancradle way.

campliance
standa‘ds  ard

F o Promole  and
with  applicable  Rawe
regqulatisns

Y \Werk with dedication, perfectionism.
hanesty, and wtegrity. akvays acting
conslstently with SOM values and poliches.

The company will not tolerate any acts that

trust and credibility of ow Shareholders,
Directors. Employees. Customers, Suppliers,
Govemment  Omaniations.  Supervising
Entithes. Communities. Stakeholders  and
people, institutions and organizations related
with the company.

all the directoes and employees of S0M shall

) Promote and maintain transpasency i
Lhew fedpecilive aclivilses in aoCondanie
with [heir pasition and  level af
respansibility.

dedate from standards of ethical legitimacy
and which could cause damage 0 our
shareholders, clients, employess, and any
other petingnt group, including the general
commaunity,

This code provides palicies, directives and
principles that must guide the actions of
everyome &t the company. ALl SOM employees,
alang with the Directors. are obligated 1o act
according to the provisions of this code.

Tive £l teat of SOMS Codle af Enhics (3 avaloble
O WA SIVTLODN,




SUSTAINABLE

DEVELOPMENT POLICY

O is committed 1o the sustainable
development  of its  business,
incoporating in its day to day
Activities the cang and fespect of the pecple
warking at its i, Thes @rdneamient, the
comirunity and its dients A good pertarmance
in thete areat # key to the success of s
cperations and 2 future dewelopment. Az a
camwﬂ:.-wi:hﬁu mainbusimesslimes: Specialty
Flant Mutrients, lodine, Lithium, Potass ium and
Industrial Chamecats, with production facdities
In Chile and with commercial presence abeoad.
SOM s comimisted to

ABIDING BY THE CURRENT
LAWS AND REGULATIONS
APPLICABLE TOITS
ACTIVITIES, PRODUCTS
AND SERVICES, AS

WELL A5 MEET THE
AGREEMENTS MADE
VOLUNTARILY, INCLUDING
STANDARDS INTERMALLY
DEFINED,

DEVELOPING AMD
IMPLEMENTING
PREVENTATIVE MEASURES
AND CONTROLS NEEDED,
IN A TIMELY MAMNNER,

TO MINIMIZE THE RISK

OF INJURY AND HEALTH
HARM TO ITS OWN
EMPLOYEES AND THOSE
OF CONTRACTORS AND
SUBCONTRACTORS, THUS
PROMOTING ACTIVE
PARTICIFATION DF

ALL WORKERS IN RISK
PREVENTION MATTERS,

MINIMIZING THE
ENVIRONMEMTAL IMPACTS
THAT ITS ACTIVITIES
COULD CAUSE OM ITS
SURROUNDINGS, BY
CONSIDERING THE
ENVIRONMEMNTAL ASPECTS
AT EARLY DESIGM STAGES
OF ITS OPERATIONS,
THEREBY IMPLEMENTING
CONTROLS THAT AVQID
CONTAMINATION THROUGH
THE APFROPRIATE
MANAGEMENT OF WASTES
AMD EMISSIONS,

PROMOTING RESPONSIELE
AMND EFFICIENT USE OF

NATURAL RESOURCES AND
PRODUCTION SUPPLIES, IN
ACCORDANCE WITH LOCAL
AND INTERMATIOMAL BEST
PRACTICE STANDARDS.




PROVIDING ITS CLIENTS
WITH HIGH QUALITY
PRODUCTS, WHICH
MEET THE COMMITTED
STANDARDS AND
PROVIDING CLIENTS
ASERVICE THAT
EMSURES A MUTUALLY
BEMEFICIAL LONG TERM
RELATIONSHIP,

MAINTAINING A GOOD
RELATIONSHIF WITH
NEIGHEDRS AND
PARTICIPATING IN THE
DEVELOPMENT OF
MEAREY COMMUNITIES BY
SUPPORTING PROJECTS
AND ACTIVITIES WITH AN
EMPHASIS ON EDUCATION,
CULTURE AMD THE
PROTECTION OF THE
ENVIRONMENT, IN ORDER
TOENHANCE THE QUALITY
OF THE LIVES OF THE
INHABITANTS OF THOSE
COMMUMNITIES,

MAINTAINING DPEM AND
ONGOING COMMUNICATION
WITH ITS EMPLOYEES,
CONTRACTORS, CLIENTS,

SHAREHOLDERS, NEIGHEORS

AND AUTHORITIES,
INFORMING THEM
REGULARLY ABOUT ITS
PERFORMAMCE.

PROMOTING CONTINUOUS
IMPROVEMENT IN ITS
PERFORMANCE RELATED
TO SAFETY, HEALTH, THE

ENYVIRONMENT, QUALITY AND

ITS RELATIONSHIP WITH THE
COMMUNITY.

EDUCATING, TRAINING, AND
EVALUATING ITS EMPLOYEES
AND PERSONNEL FROM
ITS CONTRACTORS AND
PARTHNERS, AS ALL ARE
ACTIVE AGEMNTS IN THE

EFFECTIVE IMPLEMENTATION

OF THIS POLICY IMN ALL THE
ACTIVITIES PERFORMED BY
THE COMPANY,

STATEMENT OF
SUSTAINABILITY

n keeping with the principle of comstant

improvement. the Company's wori is aligned

with the commilments that it has made
1o its sharemolders. clients, employess and
BAMNErs 35 well 35 neighbeding commurities 1o
CAPTy UL (LS COmmedial and productive work in
harmeny with the emdonment. SOM will take
tteps bo protect people and the environment
in order to make its business sustainable
Evenyone who works for and collaborates with
the Comparny shares in this respansibility,

In acocordance  with  this  Sustainable
Developmert Policy, each year the Company
cutlines rew challenges that allow it to
cortinue 1o advance Rs performance in all
areas.




15|'."F|E

SQM

IN CHILE AND THE WORLD .vecsmesiases

CHILE IS A DIVERSE COUNTRY WITH A GEOGRAPHY KNOWN FUR ITS CONTRASTS

AND VARIETY OF CLIMATES.

t k5 here that we find the Atacama Desert=

the world's driest deser—which spans the

regions of Tarapaci and Antcfagasta and is
i Lo SO0 praductian plams, This anea is
aburdast in mineral reseraes of comaatabhe
raghitude and quality.

The iodife and nitrate recerses in the area’s
caliche ore fields are the largest on the planet
amd the Salar de Alacama contains brine with
some o the highest concentratians of lithism
and potassium nthe warld.

Fram these reserves, SOM obtains the produds
that are the basiz for its unigue business
formula, cne of the pillars that makes it a
|gader in its main busingss lines,

The products that the Company ships all
over the world afe developed from  highe
quality natural resources that enable it to be
a oost leader. It eMoms are suppomed by &
specialized interrational commencial network
with lecations in over 20 countries.

508’5 strategy aims to maintain and strengthen
its global keadersnip in each of its businesses
based on ts competitive advantages and the
sustainable growth of the diverse markets in
which it does husiness

ITS MAIN COMPETITIVE
ADVANTAGES ARE:
]

Syrergies arsing from a focus on products
derived from two unsgue natural resounces:
caliche ore and brine.

¥ Low production costs thanis to extenshve
areas Containing  high-quality  natural
T

¥ ancaceptional team of professionals and
technicians,

bl Experise  and in-house  technological
dirvelopment af producticn Drocesses,

¥ nfrastructure,  logistics  and
oroductson  volumes that help
distmbution costs.

high
lsmx

H Slgl'l ficant intemational market share for
15 products.

) nternational commercial network with
company-owned offices in 35 Countries

and sales in over 10 Countries

¥ Dngaing product development based on
Customes needs.

¥ Corsendative and sound financial position.

S0M OFFICES IN CHILE
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COMMERCIAL OFFICES COUNTRIES

S0M has camnarcial and theusands af chients
officed in 25 abies are reached by SOM products.
thraughoul the werdd,

BLIEWA Y

MARLA ELEMA

+2.500.000




PRODUCTION

POTASSIUM

POTASSIUM
PROCESSES  { triw ey
CHLORIDE BORIC ACID
&Lﬂ PROCESS PROCESS

el s e ¢

e

Provesses evried out iy o partiafly in: Saioe FProvess parsisd ot in: Salar de Alocarng.
de Atacama aad Salar def Carman,




Proceds carmied cut fully o partially in: Maria Elena,
Fedra de Valdiaa and Nusw Viclora.

NITRATE I00INE
PROCESS PROCESS

e

~— 1
e 8

ko J
-

Process carried ow! fully or pantioly in: Movie Blena,
Pedvo de Vinkivia, Coya Sur and Nuewr Victoria.




OUR
PRODUCTS

FOTASSILIM

SPECIALTY

FLANT NUTRITION

Spacialty  plank  nutrients are  mineral
substances that fulfill specific. imeplaceable
functions in crops. This business line includes
sodium nitrate, sodium potasshum nitrate and
potassium nitrate, the Last of which i the mast
importart.

These peoducts are used for a wanety of
puipases in agriculture, including efforts to
boost growth and production and suppon
meproduction. They are especially wedul on
farms as part of a strategy for emhancing
productivity and quality in order to add value
10 products

Through this busimess line, 50M provides
speclalized  nutritional  solutions  with
featimigation, soil and foliar applications that,
coupled with the experience and know-how of
ol team of agricultural epents, supply the
nicessary @laments for boosting fetuing in our
clionts” Businesies

IODINE AND DERIVATIVES

lodine & & non-meLallic element. It & viclel in
color and opague. with a metallic shine. The:
mast common wses of lodine include health
care applications such as contrast media for
Xeray exams, products lke povidone-lodine
and inclusion as a component in synthesizing
pharmaceuticals, bactericides, fungicides and
disinfectants.

It i5 also used in the food industry 1o arewent
indine nsuffickency. Low ewrs of this alement
during pregnancy and infancy can lead to
neurological and physical development issues
in chitdren as well as gosters and thyroid
malfuncticn in all ages.

loding has antiseptic and gesmicidal properties
because of its ability to rapidly penetrate the
cell walls of microorganisms. causing their
potein structure and DNA to rupture. it also
has industrial applications in nylon and water
rapellent agends.
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LITHIUM AND DERIVATIVES
Lithivm—the Lightest of all metali— <an
be used in a wvariety of products including
rechangeable bateries, high-resistance
glazs and cerarnics, lubricating greases, ai
conditionang. pharmaceuticals,  aluminum,
cement, adhesives and dyes. Lithéum balleries
hawe higher energy density than traditional
batterles, which zllows them to store more
energy per weight and volume.

SOM is one of the main lithivm producers in
the weorld, boasting & 27% share of the global
market. Its commitment to the Industry's
devetopment and sustainability is not Bmited
only to delivering high-quality products ontime
bt aksa includis making major imestments 1o
ersurne product availabilty.

PROMOTING RESEARCH Gg-15

INDUSTRIAL CHEMICALS

These products—sodium nitiate, polassium
nitrate. borlc acld and potassism chloride—
are used for industrial applications such as
explosives, thertmal energy storage. metals
treatments, lubricants for oil extraction, fire
retandants, #1c

One of the most recent industrial applications
of potassium and sodium nitrates & tharmal
energy  storage in solar power  plands,
Concentrated solar power (also called C59)
plarits equipped with a molten salt sterage
SySTem Siore exess heat and remain operative
2t which significantly increases electricity
production.

At

POTASSIUM

Patassium it a nutiient wath moltipls induttrial
applications that plays a key role in the
develapment of basic functions in humans
and plants, bn pespls, it helps prevent and
treat diseases such a: high blood pressure,
cerebrovascular complications and cognitive
impairment. while 0 plants B impioves
resistance to siressors such as  extreme
temperatures. droughts, parasites and other
elements.

The main scurces of potassium for use in
fertilizers are: potassium  chloride  (KCL).
potassivm sulfate (K2304) and potassivm
nitrate (KNOZ). SOM is the onty company that
produces these thiee sources of potassium.

Irspired by the value of innovation, S0M has forged an important relationship between internal know-how and expertise from specialists in dierse
fields. A @ resull, it maintains agreements with institutes and wniversities such as the Center for Lithium Innevation at Universidad de Chile. which
supports the training of new professionals and spedalists. the ceation of value-added produdts and senvices and the exploration of new business

modiets in Chila.

Aso worth mentioning is the Compary's strategic patnership with the scientific and technology center Care Chile UC, affiliated with Pontificia
Univarsidad Catdlica da Chile, to conduct biomedical resaarch on the benafits of using potassium in preventing high blood pressune, cerabro-muscular
complications and cognitive impairment. In 204, the Company signed a new agreement with Care Chile UC to support reseasch related to the positive
effects of lithium on human health, The main cbjective of these initiatives is to conduct scientific and applied research to develop new products and!

of sefvices Ehat impdcve quality of [fe.
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SO virues (s reman of associnles and reeogaines
e gualiies o5 well as thelr abiity i continuously
chilenge themselves, use inncvalion fo meet the
cpanizotan’s gom's ard remon of the forefrort of
the plabal inglusery.

OUR FEOFLE .
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OUR PEOPLE

SOM'S TEAM BASES ITS CONDUCT ON OUR CORPORATE VALUES. SAFETY,
EXCELLENCE, INTEGRITY, TEAMWORK, INNOVATION AND SUSTAINABILITY ARE THE

QM's  team
exceptional indihviduals, who are
the foundation for the Compamy’™s
development. Theefore, we have lostered
a workplace ¢ulture thal Srives [0 identify,
srengihen, develop and  reinforce  each
individual’s skills with pamicular emphases on

i comprised of

FOUNDATIONS OF OUR DAILY ACTIONS.

|

praviding high guality of life at wark sites and
cultivating & sense of belonging. As par af pur
resporsibility to our emplopees, we promote
and suppodt thei conparate social resporsibility
initiatives, provide enefits for tham and their
famidies and give them Ccppomunities for
trainng and building a carees withn S0M. We

are especially concermed with respecting and
earing for the health and physical irtegrity of
each team membser.

Through their actions, our personnel emboady
the SOM Values: Excellance, INLSgIty. Safety,
Tearmmsork, Innowat sam and S-L}Slall'la:ldltﬁ'




EMPLOYEE
PROFILE

S0M HAS 4,800 EMPLOYEES THROUGHOUT THE WORLD WHO BREATHE LIFE INTO

OUR COMPANY'S OPERATIONS AND COMMERCIAL PLATFORMS.

ur team is made up of a diverse

growp  of  people.  including

operators, wechnicians and
professionals. both men and wormen of
diffetent ages, each of whom contributes 15
this Comparry with thes individual aptiudes
and skills.

Employees—categorized  based om  their
duties zs general employees, supenvisors and
executives—perform the'r functions throughout
the Compamy's production and administrative
facilities.

EMPLOYEE STATISTICS AS OF
DECEMBER 2014 Gg-9/ Gg-LA?

¥ 30M provides 9418 jobs in Chile and
amound the world, including company
personnel and cortractons.

¥ S0M has 2800 direct employees, of which
4,610 are based in Chile and 190 ame
lacated abroad Contractors accounted far
4,785 worbers on average for the year 2014

] O Gur @ ployees Dased in Chile, 84% work
ini EFulr Tar3 gasta regions,
while 1% are based in the Metfapolitan
Region

Y AL the expoutive level &3 ame in the
Terapacd amd Antodagasia regions while
&2 wodk in the Metropolitan Regeon

Y Personnel at SOM's commercial offices
abroad represent 4% of our employees

¥ Of our employees {n Chile and abroad),
9™H had open-tenm contracts and 3% were
employed for a fxed term,

NMUMEER OF WORKERS AS OF
DECEMEBER 2014 BY TYPE OF

84%

af 500 employess in Chile
are hased in the fampocd
and Antofogaste regions,

OUR FEOFLE .
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86.1%

MALE

@
EMPLOYEES in Chilean 0
and foreign offices. 1 3 : 9 /U

FEMALE

48.2% 51.8%

OF OUR PERSONNEL ' 4 D IS YOUNGER
IN CHILE YEARS

THE PERCENTAGE OF Wornen acoount far
WOMEN WORKING AT *I 2 ’| U/
SOM EXCEEDS : 0

AVERAGE FIGURES FOR
THE CHILEAN MINING OF OUR PERSONNEL

IN CHILE.
PRCETE [13.9% including

foreign personnel]




DISTRIBUTION BY AGE,
TURNOVER AMD ABSENTEEISM
Gg-LA1

As of December Jid, 4874 of cur Emplqlm L
Chibe were cver the age of d0.while 5188 were
younger than 40, This mixture of superionce
and rew generations gives the Company a
solid feundation and vitality,

r rate for the year 2014 was
Uhg e Ofidied
¥ In 2074, the absentesizm rate reached

32%, or QA% less than the 2003 figure of
1

WOMEM AT SOM Gg-LA1z

Women represent 12.2% of SOM's employees
in Chila and 129% abroad This percentage is
will above the mining industry average in our
country of 9.6% acconding to statistics from
the Natioral Geagraphical &ng Mening Séfvice
(Semageomir).

AL SO, pur female employess hold a variety
of pasitions such 44 laboratory analyst, heawy
machinery operator, sdmimistrative assistant,
manager and plant supervisor, This ks the result
of the apen. nen-discriminatory recruiting
policy set cut in gur Code of Ethics,

EMPLOYEE TURNOVER IN CHILE

Compengation 12 detssmined for each poiition
Based o0 Tearm such a4 education, experience,
respansibilities, etc., and does nct dilfer h"'
gender.

T Increase the eamings of women in mining,
the Company participates in a gender working
group coordingted by the Antofagasta and
Tarapacd Regional Mining Secretariats. These
task forces are working to design a regional
strategy for incorperating moare women into
thit mining induitry,

PATERNITY AMD MATERMITY LEAVE




INITIATIVE TO INCREASE

PRODUCTIVITY

In 2074, our Comparry took on the challenge
of acopting & new way of working based on
the LEAN methcdology. The objective of this
methadotogy. known intemally as “M1°. s
to increase efficiency by implementing good
omanizational practices. setting standands
and reducing losses from all types of waste
and process varhations. This work System
eriuris that processes are under cortial in a
gystem of contitmuous improverment that gets
tio the root of the problem and lemerages any
oepertunities identified. It is based on aligning
people behind common goals, encouraging
pamticination and making process indicatars
vigibhe, It also contributes to the workplace
climate by fostering & culture of pasticipation,

Implementation of M1 began with a piiot
program at the Coya Sur atmospheric plant
(in Maria Elena) in Nowember 2013, Oulcomes
were aptimal, resulting in recard production
fRgunes—the highiest in the last 30 years—far the
potassium nitrate area in 204

During 2004, this system was replicated in the
MOP H 1l and S0P H plants and maintenance
facilities in the Salar de Aacama ard the NPT
10 plant. in Cova Su.

In 2016, mplementation will continue at the
MOP C 11l ang MOP H | plants in the Salar de
Atacama, the NFT1 and MFT2 plants and solar
svaparation ponds in Coya Sur, the maritime
and ground operations areas at the Part of
Tocopilla and the Contracting Cepartment in
Marfa Elena,

EL CAMIND
1 A LR EXCELENCA
OPERACIDRAL

Throwghout the progess, the membess of
each work team have shown consicerable
commitment and dedication in their diverse
day-to-day activities. The results thus far bave
enceeded Initlal expectations, which gives
the Company great confidence in its ability to
address future challenges,

RELATIONSHIP WITH QUR
EMPLOYEES Gg-LA 4/ Gg-11 /G4 -LAR
JG4=RH3 [G4-RHS

AL SOM. we ane concernad with maimaining
and fostering Muid relations znd a serce af
collaboration with the Compary's 28 unians,
which represent #5.2% of all empayees,
primarily at the Compary’s main production
centers: Marla Elena. Coya Sur Pedro de
Valdivia, Salar de Atacama. Salar del Carmen,
Hueva Victorla, Tocopilla, Antofagasta and
Samlagn.

The Company also protects and promates
its workers' freedom of association and
encourages non-discriminatory policies. As of

OUR FEOFLE -

December 20n4, 3200 of SQM™ employess in
Chile, ar 65.4% af aur Chilean worklarce, were
covered by a collective bargaining agresment.

These agreements do not explicitly address
cafety-related matters swnce SOM considers
them to be & right of its workers and an
chligation and duty that the Company must
fulfill at all times. Regardirg healthcare, 100%
of the Compamy’s employees receive health
benefits.

The Company has a general palicy of meeting
pefiodizally with wniens 1o explain  the
origin and expected effect of any operating
changes that may affect workers and thei
compensation. Notice is usually given two
months in advance of any significant change,
Ireeer Uhe exact timing will deperd on the
degree to which that change may affect them.

S0M strives to maintoin
and foster fluid relations
and a sense of colloboration
with its 25 unions, which
represent 3,200 employees,
or 69.4% of oll personnel,
The Campony also protects
and promotes its workers’
freedom of association
and encournges non-
discriminatory policies.
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BEMEFITS G4 -EC 3/ G4-LA2

The Company provides a vasbety of beneflits to
employees with apenderm contracts. Some
of thess henefits are liegal abligations while
others are given at the company’s inftlative or

are optional for employees.
¥ Hational hediday and Christmas bonuses

¥ Special  bonuses:  education,  Funeral
assistance, madiage anc binh,

¥ Special leave death, marriage, moving and
to perform mammograms and prostate
|xame.

¥ Life msurance for each employee that
covers natural o accidemal death and
disability.

}  Supplementary health insurance.

¥ Pension Funds,

¥ Catastrophic health insursnce.

¥ Dental inswrance.

¥ Termination senefts in case of employes

resignation, with wargng bemefiss based
on position.

Seholarships for childeen of employess
whi defmaonstrate academic excellence an
the university level

University and graduate-level schalarships
for outstanding employees.

Agreement  with  Principal  Financial
Group for Group Voluntary Retirement
Savings where S0M matches employes
contributions. As of December 0%, 545
employees take advantage of this benefit.

Each year, the Company adjists salisies
based on a Comparativé compendation
Slud!.' of companies from the I'I‘il'li'l'lg and
ather industries. This enables us 1o et fair
and trandparent pay scales for our non-
umian employees [supervisors).

WORK SITE LIVING STANDARDS

AMD COMFORT Gg-EM31

Continwausly improving our employees” living
standards during time soent at cur offices and
accommaodatkon faciltes is a priority for SQM.

In this spirit, the Company made significant
improvements at our facilities throughout 2004,
including:

¥ Construction of a second artifeial turf
fheld for general employess in Maria Clena

¥ New sewage Ureatment pLEnts in bis.

¥} Renovatiors at accommadation facilithes:
Anding, Iris, Pampinos and Cuggenheim,

»  Construction of recreational facility and
gymnasium for women at the Salar de
Atacama.

¥ Major street redairs in Marfa Eléna,

¥ improvements 1o gieen argas at entire
Salar de Atacama camp.

¥} The Company also continued work on
improvements to residential facilities for
workers in Maria Elena and Tocopilla, as
well a5 the sewage sysiem in Villa Prat.







PROFESSIONAL DEVELOPMENT s ..

OMAL DEVELOPMEMNT AMND HELPS PEOFLE ACCESS
THEIR GOALS AND DREAMS

EDUCATION 1S CRUCIAL TO PER

MEW CHALLEMNGES AND ACHIE

aM  is  constamtly  concerned opportunities and providing an attractive
with supporting  its  employees internal mobility program.

sional  developmert  ard
v while also comributing 1o The Comparty also offers ofber special benefits
the wallbeing of their Tamiles. This includes SUEn s scholarships for children of employees,
offerimg  tHem  Tecnmical and  edicatienal




SCHOLARSHIPS

S0M offers employees and their childmen the
chance 1o reach their educational goals by
providing financial assistance ineluding

¥ University and graduate-level
schalarships: 31 employees  feceived
scholaships i 204,

¥ Scholarships for childnen of employees:
n 204, 60 cutstanding students received
scholarships, the same the number cf
recipients as in 2013,

INTERMAL MOBILITY PROGRAM

Deatoping people i= at the core of our
organization. By identifying new talents and
providing opportunities baged onthe individual
competencies, skills and commitment of each
of our Eesociates, we can help eahance their
future professional prospects |m this spii.
we have been working on an intemal mobiliy
program for the past foar years. This initiatie
g ives general employees and supervisors access
to new positions within the arganizatien by
first identifying ideal candidates from within
our teams to Ml any vacancies as they arise.

In 20%&, 177 positiors wene filled with internal
hirgs. This program belps  benefit  the
ofganitation’s cullure because it

¥ Emcourages good performance  and
mritocracy.

OUR FEOFLE .

i incladies seholarships for ol smployes colegoniar ond sch ok
e e, this fgure i ot inclule scholorships v esnoutficsond thase ¢

Retains and rewards the best talent.
Reintorces commitment and mativation,

Favors  opportunities fod  personal
development.

increases  employability oy providing
kearning  opporiunities  within - the
arganization

Enriches  the  Company  through
collaboration amaong areas.

Strengthers the idea that people are
valuable assets for the Company.

g bt instittions b

thedunationel i futions.

71

SCHOLARSHIPS
WERE AWARDED
IM 2014




WORKPLACE TRAINING
Gg=LAI S Gg-LA12
3 :

¢ Technical Skills, Language

finang was

sors  and







10URS PER MAI

1073

16597 42 150
230 1159 i
AL 4,090 173

These tobles go mod incloce Emining dato for pessonmel of gy Ol S wivich is port of e 300 groap and hog 45 emplopess o5 of December 30, 2014, [his entidy 5, homeves,
Inchuded in the number of dutal empioyess o5 of that dote.




“LEND A HAND TO YOUR
COMMUNITY™ GRANTS

S0M gramt pregram, “Lend & Hand 1o Your
Community™, provides resouwsces to social
and economic developmert pregrams in
neighboring communities based on grant

proposals that are submitted by the Company™s
employees. The program has been inoperation
tar over 13 years, During this thme, 78 projects
have recerved gramts

Bermficial

In 04, 43 projects were submited=19 more
than in 30i3=and rine were awarded grants

anization




FERFORMAMNCE EVALUATION

PROGRAM Gg-LAn

Every year, the Company evaluates its
employees performances in their diverse
functians.,

In 304, average scores by employes categony
and gencer are detailed as follows:

RECOGNIZING YEARS OF
SERVICE

n appreciatsan for their YEArs of senvice, sach
year 300 recognizes emgloyees that have been
with the Company for tem-year increments.
n x4, 30M honored 141 individuals, one of
which has b=en with the Comparny for 50 years,
Hor their commitment and dedication,

n addition to recognition far years of service,

the Company gives several awards thrcughowt
the year to its employees to acknoatedge and
reward their commitment 1o the SQM values,
especially Safety. Teamwork, Excellence and
Afdvation.

el

OF EMPLOYEES
raceived perfgrmance

svalafand

19.1%

INCREASE IN
PARTICIPATION
in “Tend o Hond s Your
Comrumity” program

{priar pagel

141

EMPLOYEES
were recognired for
T padrt af wernee







WORKPLACE
SAFETY

oT THE &

ATWE D
LUE.

Use of personml protecive equipmen s
/ ot aif SOM opearmiing fociiities

afety is a key concern for SQM. Thus,

we are committed 1o maintaining

wystems that enable u= ta limit
health and safety risks for our employees and
COPIAcTon.

The Comgpary takes its responsibility for
protecting its employees’ lives wery seriously.
A5 a result, all work Is performed under 3
CoMmpaEhers v Fisk cantnad fystem,

W promote above all else a culture fooused
on preventing risk, which is why we encourage
actions that incorporate safety into our daily
Gpiraticns

We alss aim te integrate this safety culture
it sur werkers' families.




OPERATIOMNAL RISK
MANAGEMENT SYSTEM [SISGRO]
Gg=LA7

In order to reinforce a cutture of satety, we
work continuously and rigorously te asply
the Operational Risk Management System
(SI5GRD). which involves a series of activities
that employees must perform each day.

The goal is to cortrol the cawses of accidents
and professional  Hinesses n order to
comply with current laws and improve risk
ridfd gement.

The Sy3tem covers 13 concepls 1o enswe that
the safety elements we néed ane in place

¥ Leadership.

¥  Behavior-based prevention

¥ Joint committees.

¥ Reporting and nvestigating incidents.
¥ OreSite activities,

¥ Compliarce.

¥ Contractor cwefsight.

¥ Personal protective equipment

Y Oocupational hygiene and health.
Emengency plans,

¥ Training,

¥ Omder and cleanliress.

Yo hipdits

At SOM. we siive 10 endourage sale work
l."lrﬂLﬂr‘[le'SUl'ﬁuZEﬂ pragrams on Supenvision,
Feripdic Reviews of Critical Imwentory, Work
Frocedures, Observation and mgpection af
Activities and Wisible Leadership,

We are committed to ensuring full compliance
with our 13 Basic Safety Rules {BSR), which
are designed to prevent potentially dangercus
siuations. These rules must also be Tolloved
Ty CUr COREFACTONS.

Since 2k S0M has been a member of the
Chilean Safety Associatson (ACMS). which
provides medical atienthon in the event of
acgidents ard advises member compankes on
safety matters. working 1o ensure ongeing
compliance with health and safety standards
inour anganization.

OUR FEOFLE .

IR 2074, we worked alongs/de the association
to complete 100% of the planned quality and
guantity assessments for silicon diowide as
pat of thee “Hatiaral Silicasis Eradication Plan®
(PLAMEST) and for industrial maie in accoddance
with the “Protacal for Oecuaational Expoture
to Moise” (PREXOR), in our operations in Nueva
Victoria. the Salar de Atacama and Pedro de
Valdivia—the mireng area for the Maria Elsna
site. These assessmerts did mot identity any
areas with silicon dipxide expodure at ow
cperations In the Salar de Atacama.

We also implemented a suresillance program
for emplcyees exposed to silicon diexide in
Pedre de Waldivia and Nueva Victesia, and to
maize at the Pedra de Valdivia, Nueva Victoria
and Salar de Atacama operations. These efforts
regulted in & list of exposed woekers {NE in
Spanish) &t each site.

The Company began 10 conduct quality
assessments for industrial moise in the Salas
del Carmen and cortinued to perform quality
and guartity assessments of protocols for
mustuloskeletal diserders (500 and manual
handling of ioads (MHL} at all production sites,
im Line with current regulatory protocots. 1o
determine whether any emplayees are eapased
to these agents
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COMMITTEES AND COMMISSIONS
Gg-LAF

SOM, is employess and the unlans that
represent them share this cancern for safety
and irterest in the gualty of lile ar camp
accommodation facilities. In this spart, they
Wik Logether Lo resch agreements and make
Improvemerts. This bond has resutted In the
creation of and participation in risk prevention
commitiess and commissians, which contribute
e attaining the goal of 1erc accidents,

Compary-emplayee particpation mechanisms

inchude:

Y Safety, Food, Mealth and camp Facility
Commissions.

¥ Jpint Committees on Hygiene and Safety.

o \Worker  representation  in accident

inspections and investigations.

Y dentification of situations in viclation of
standards

}  Coordination  with  rigk
departiments 3t each site.

prevention

Joint Committees on Hygiene and
Safety Gg-LAS

Our Qoal i o ahieve Dero workplice
BOCARNTS, Whith i why we have made an
effam 1o strengthen and suppor the work
of the 16 Joint Committees on Hyglene and
Safety that represent 100% of SOM workers in
MNueva Victorla, Mana Elena, Tocopilla, Salar
de Atacama. Salar del Carmen. Antofagasta,
Kuique and Sartiaga.

Thiese committess are models on safety
matters and play an importast mole in
pramating best practioss for workplace safety
amang all warkers. They also affer educatianal
activities for employses and their families
regarding risk preventaon matters such a3 drug
prewention, first aid and fire extinguisher use,
thus encowaging safe practices adross the
entire grganization.

Safety and Food Commissions

oM Pacilities are periadicaly irspected by
the Safety and Food Commessions, which are
cormprised of worker representatives and
members of managemrent. The facus aneas of
the commissions ane workplace sabety and food
service quality. The work of these commuissions
Is supported by the Compamy in order to
Ientify opportunities for improvemens.

Thanks fo wvisits By these commizsians,
agrepments  hawe Deen meached  between
management and workers that help our
perscnned perform their job in a clean, safe and
comlarable emvironment.

In Cetober, Fa¢ the thind STraight year, a sunvey
WaS CORCTEd B MEkSLne BuUr SHJaniZatans
“Safety Culture™. This initistive was completed
in  conjuncthan with the Chilean Safety
Asgociation (ACHE) and Behavioral Science
Technology (BSTL a world lesder in behavior
based safety. All supervisors. general warcers
and contractos employees were surveyed, This
Initiative enables S0M to continue to Improve
its safety and accupational health policies and
strategies, thus moving forward towards its
Hefa accident goal




HEALTH AND SAFETY
INDICATORS Gg-LAG /G4-LA

In 204, our accident rates dropped TR
as compared o 303, which reinfomes ow
Commiment to our godl of 2ero accidents.

In terms of permaneng dssabilities, one worker
was dagnosed with the professional iliness
silicosis in 2004,

The Comgpany abtained a Frequency ndex ()
of 032 for 2004 (base 200,000 woeking nours).
which Includes comaany staff and contractors
Thi& @ncourages s 1o Say alet and increate
eflerts 10 b and educalé our employess
an warkplace cafety. We have continued to
deselop a fitk preventian training program
degigned to provide tools to both company
staff and contractors 20 they can make a
commitment to safety,

0.32

FREQUENCY INDEX
FOR S0M AND
CONTRACTOR
EMPLOYEES
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33,000

TRAINING
HOURS
i risk prevenfion

Vet 0

DECREASE IN
ACCIDENT RATES
ower 3013

/ero

ACCIDENTS IS OUR
UNWAIVERABLE
GOAL

In N4, the Company Logged 33,006 training
houwrs on risk preventicn maters for S0M
emplayees and 68535 training hows for
contractons, Cwerall, 3790 SOM emplopises and
%715 contractars pamicipated in thise training
Sissinng.

For 2014 and prior pafiods, we did aet track the
gender of comtractor employees pastscipating
in safety training. However, as a sigh af our
commitment to disclose this index, the gendes
of external workers traimed will begin to be
recorded in 215,

S0M & committed to beth good wesk and
safe work, which is why this prevention policy
applies to all personnel and contractars, The
Company gathers information reganding entry
protocols for contractors and performs audits,

Also curing 2004, the Comgany camied out
several dafferent Activithes 3t aur operating
sites aimed at strengthening cur prevention
toals, including  semimars  for  supervisors
and contracters. in Noverber 2iid, S0M also
organized the “9th Rescue and Emergency

Response  Team Conference”, where the
Salar de Atacama team. in representation of
the Compary. demonstrated techniques for
fescuEng an individual in a high, confined space,

Our gaal 4% 3 Company is 1o prevent accidents,
invelving each of our employies o the missisn
af reparting incidents that ecour diring daily
aperations. In 204, we continued to work on
the program “Reporting Allies Irprovement”,
whrough which our workers observe and report
artions that could trigger an accldent. This
initlathee allvws us to ldentity cppostunities
for improvement and implement cormective
measures before accidents coour,

For 2014, the Company
reported an Al of 0.32 and an
Siaf 18, thanks to

efforts to build o
preventative culture
throughout the entire
arganization.
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OUR

VALUE CHAIN ...

COMTRACTOR EMPLOYEES ARE STRATEGIC PARTMNERS THAT ARE VITAL TO THE SUCCESS
OF OUR COMPANY, THIS IS WHY WE SEEK OUT THE BEST CONTRACTORS IMN ORDER TO
ACHIEVE EXCELLENT RESULTS.

3 art of SOM's warkfioece consists of

contractorswhowork at our Tarapadi
and Antofagasta region locations
and cur cMices in lguique. Antofagasta and
santiagh During 2004, an awerage cf 4784
contratiars warked at ou sperational tacilities
and on peojects in Chile.

Our commitment te doing a good amd safe
job extends 10 our contradtars, and they ane
required to meet the same standards as our
employees. partioulary in the areas of safety,
labar rights and ethical behavior.

S perodically  engages in owersight
activities in arder to verify compliance with
labor and social security requinements,

Thie fallowing wariables ane ako controllad
health and  =satety, basie sanitary  and
erironmental conditisns in the warkplace,
the mealth amd safety management system,
amd the exstenpe and functioning of joant
commitiees and compliance with Lebor Laws.

In order to emphasize the
importance of protecting

the fives and health of all
individuals, the Company
provided new contractors
with a copy of our Contractor
and Subcontractor
Regulotions ond conducted
66,635 hours of prevention
ond safety-related troining in
2014




PRESERVING OUR VALUES Gg-
LA

When contractors S1am working &t SOM,
Lhey receive a copy of cur Contractor and
Subcomtractor  Regulatéons, which  inform
them of the Company’s standands. including
ofligations and responsinilities regarding the
protection of the life and health of all workers.

In 044, contractors pamicipated Bn 86635
wraining howrs forused specifically on safety
matters a5 part of the Company’s efforts to
ennatribute ta rick prevention and align weders
with aw Sustainable Divels
athaier SOM standards.

4,786

CONTRACTORS
wark ot S0
an @vernge cach year.
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PARTHMER COMPANY EXPENSES
IN 2014

¥ SOM engaged over 2764 goods and senice
prowiders in Chile and abroad.

¥ Of these, 742 come from tne Taraoacd and
Anafagasta reqions where the Company's
operations ane logated.

¥ S0M dishursed US35&D million to 1852
seTvice providers.

? The Company purchased U552513 million
wirth of goods fram 1,112 supdliens,

} o BREM of the sefvice providers are
located in the Metropolivan, Tarapacd
and Antofagasta regions, while 2% of
the goods suppliers are located in these
regions.

Suppliers are bey to the development of
our products, which is why responsible
managemnert from the fist link in owr
production chain is S0 impartant,

Near eur major aperatiare, thi Company Seeks
o pramote and strengthen the develspment
of lozal bussnesges. bn Xnd, 2H of geods and
senices contracted by the Company were
provided by lecal suppliers.

SO0Ms purchasing strategy takes safety and
labor requlation elements nto account in
the process of selecting suppliers, Essential
raquiremants include: membership in a safety
assaciation {mutual in Spanish), accident rate
certificates, authorization to  subcomtract,
health examinations, compliance with labor
lwws and employment contracts, personnel
skills, equipment cenificalions, among oLhers,

The Company also actively paricipates in
efforts 1o hels develop local supplbers such as
“Mis Proweedornes Tarapacd™ and “Cluster”, two
regaanal initiatives whene SOM's imetsement
has been exemplary.

Because promoting local
development is important

to SOM, 27% of goods and
services controcted by the
Company come from locol
suppliers. Of the Company's
2,700 suppliers of goods and
services, 742 are from the
Tarapacd and Antafagasta
regions,




MAS
PROVEEDORES
TARAPACA

For three years. the Company has taken part
in the regional program “Mds Froveedores
Tarapaca ™. which seeks to develop local mining
industry suppliers. The program's objective is
o devedop the skills and know:bow of suppliers
53 that they cam submit bids for tenders or

secure coatrats with mining companies, thus
helping to meet the industn's SUpply needs
Ower the paogram’s three years, SOM has met
with 17 partiipating suppliess

The region's most important mining companies
participate inthe program, which is managed by
the lguigue industrial Associatkon (Asociacidn
de Industriales de luigue. Al




OUR COMMITMENTS

Imglement  programs  to
improve wark  environment,
emphasizing the developrent
of  Ieadership  skills  and
recogrition  of  Supdvisors.
Commuaicate Sunsy resulis
and steps for improvemeant.

Implement recognition program
and Broacen teacership
woakshops Lo cower 30% of
SUPETVISOS,

Wa published the results of the Climate Survey in an intamal
newsletter, We began conducting leadership workeshaps, We
Enitiatid the M1 recognition pilot program (LEAN system],

Continue  30M  training
program, improwing effarts to
identity nocds,

Continug 50M training program
based on results of survey to
identify noods,

we paformed a survey to identify needs and developed
the 2014 Training Program based ¢n these needs acress the
entire arganization,

Irplement “MA” LUEAM system)
training program and first stage
of undated legal cetification
training

Maintain number of
scholarships ¢iwn ot
empleyees and their children,

Grant higher education
schodarships to employees and
thelr childeen,

We granted 51 scholarships to employess and thelr childwen.

Continue @ fund  Migo-
entrepreneurial Fllﬂdiftg
Competiticn  for  employess
1o strengthen bonds with
nelgnbg:ring communities,

Continug  to  fund  Micro-
entrepreneural Funding
Competition far  employess
o strengthen  bonds  with
nelghbaring communities.

In 204, we continued the Micro-entreprensurial Funding
Competition for employees, which provided assistance te
elght Initiatives in the towns of Peine. Antofagasta. Maria
Elena, Tocopilla and Pintados.

Continue  making  progress
towards “2ero accident” geal
in cperations ard attakning
better results than the price
wear.

Continug  making  progress
LOWANES. “20 accisent” goal in
operations and atiaining bether
results than the prior year.

Our goal continues to be to reach zero accidents. During
2004, we decreased our frequency indes by 774 with respect
ko the peior year but stil did not achieve our goal

Martain  and  improve  the
Oparational Fisk Mansgemant
Systern  [SI5GR00, obtainang
over T5% in ACHS evaluation

Maintain the Operational Risk
Management System (SISCRO).
nbta-nirg oved 8% complance
n regulatory aspedts.

We achevsd 530% compliance fof the Operationsl Risk
Management System (SISGRO). but did not reach our goal of
exceeding 95K,

V/ Fulfilled

X
X

Fartially Fulfilled

Het Fulfilted




Cantinue te improve
reporting of incidents and
imptementaticn of corective
MEasUIes

Carfinue 1o Impeove Feparling

of mncidents, encoursging the
of thes tool |hrwgh. our
irtrare snd d..nhil:r Pl a8t ers
Implament “Accidentgrams” o
infarm workers when incsdents
peeur, including lessons bearned

'Wwe Increased reporting of Incidents by 25% In 2014 with
respect to the pricr year. Incident Reports JCHI=5S1%
Incident Reports 20i4=1,300.

and The maen oontrol solufssns
P inig place

Define and I plement
improvement eppanunties

based on the results of the
Safety Culture  Swvey o
shrgngthen gommunicatian,
Ileadership and conduct-based
P EEnTIOn.

Continue timety follow-up of
rizk prevention audits,

Continue timely followup of
risk prevention apdits

‘We had 100% compliance in all 142 of the audits conducted.

Maintain oversight  of
contractors  through  safety
audits. strengthening follow-
up of artion plans presented
by them, with 3 special focus
on deviations in compliance
with 50M standads

Continue oversight of
contractors  through  semi-
annusl audits of each contractor,
strengthening  followeup  of
action plans presented by them
far deviations @n compliance
with S0 stanasds,

We met targets for contractor cversight through audits,
completing Qualification Audits: 60 audits of &3 companies.
Hygiene Audits (D5 §9<): 50 audits of 45 companies.

Continue to promote safe
conduct inthe implementation
of their activities through the
Conduct Obsenation Program,

Continue to promote safe
conduct in the mplementation
of thelr activithes through
the  Condutt  Observation
Frogram. A5 part of the ACHS
Conduct Obsenvation Program,
strgngthen exgcution imgisting
argas and add new aneas:

Continue to promote safe conduct through the Conduwct
Obesenvation Program at our operating facilities.

Makntakn ﬂ:Jﬂ and  direct
commaunication with them in
orcer bo ensure that thelr work
i aligned with 50Ms health
and safety abjectives.

Continue efforts to ersune
contractor  compliance  with
labor  laws. Continue  to
strengthen relationshins and
interaction with contrctors,

Maintain  fluid  and  direct
communication with them in
order to ensure that thelr work
is aligned with 2005 health
and safety objectives,

Continue  efforts to  ensure
contractor  compliance  with
labor laws and strengthen
relationships and  interaction
with contractors

Continue to hold monthly and bi-monthly meetings with
contractors. We added contractons to the Safety Culture
Survey, which was conducted between October and
Decembes 2004,

W reviewed our contractors’ labor documsentation each
manth through an extermal provider *SERCOL Certifica®.




S‘Our
Neighbors

TOGETHER
WE CREATE A

BETTER
COMMUNITY




OUR KEIGHBDRS -

Ties to tie commmily oie o imiepm part of busi-
sk S0M. e s far our presence fo make o
agrificant coptrbution o the soctl, culfural amd
edusations development of those we live and share

with arch diy




prm or LM, building and maintaining

good neighbor relations with the
towns sumounding our operations is

eIy important. im Lhis s piit, we have developed
an outreach plam ofganized around thiee main

Thesmes.




Far sach thefme, the Compamy has collaborated
with the residents or representatives of the
communities benefiting From each initiative Lo
define a work methodology. Over the lomg term,
these efons have sllowed Tor new and better
opportuniies for the inhabitants of nearby
communities, &5 well &5 for the Campary, and
have built bends of trust with gur neighbors

The Company engages in codporate social
resparsibilty initistives in the fallowing townt
near SOM's current facilities: Mariz Elena,
Quillagua, San Pedro de Atacams, Toconds,
Socaire. Peine. Talabie, Camar, Solor, Ria
Crande, Toopilla, Antefagasta, Pozo Almonte,
Pimtades and kuque

OUR KEIGHBORS .

SOM's production pLants are Iscated innohiin
Chile, in the Tarapacd and Antofagasta regiors,
i the maddle of the desert &nd far from cities
or regional capitals. The towns cloge 1o our
operations are small commusities engaged
peienarily in agriculture, tourism and port o
mining activities. Maria Elena is one examrgle.
This former nitrates office has billed itsel as
a ftown that provides services to the mining
Industry.

5 patt ol the  ervifonmental
asiesaments o oul projects and
N Acoondance with  regulateny
requirements. the (ompeny has conducted
public concultatioh processes to measure
the impacts that our operations have on

nelghbaring communsties. Gg-500/ Gg-502

COMMUNITY WORKING GROUPS

San Pedro de Atatama
Can Pedro dé Atacama

Marfa Elena

Marfa Elena

Tocopilla  and  Maria
Elena

The Company i also involved in different
wolking Jroups in the communities wiene
il opedares. Supporting differert dimensions
al their development and helping 1o detecn
eanflicts of appartunities in a timely mannar.

COMMUNITIES NEAR SOM
OFERATIONS IN THE TARARACA

AMD ANTOFAGASTA REGIONS
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HISTORICAL
HERITAGE

PRESERVING AND DISSEMIMNATING CULTURAL AND HISTORICAL HERITAGE IN ITS
MANY FORMS ARE IMPORTANT CAUSES FOR SQM, HEIR TO THE UNFRECEDENTED

DISCOVERY IN THE WORLD'S DRIEST DESERT: THE NITRATES

e Company believes that the

development of neighboring towns

must be based on an appreciation
for their hefitage and cultufe. Conjequently.
this lime of work Balds special reeaning fod thi
Comparny. SOM'S ariging inthe nitrates industy
also drive its commitment to preseing and
disseminating its legacy and heritage.

SOM serves on the boands of the Mitrates
Museum  Foundation,  the  Chacabuco
Foundation, the Pedro de Valdiwia Foundation
and the Huanchaca Ruins Foundation. With
these organirations, SOM has put forth
corsidarable effort to presenve the legacy
of the nitrate business in the Tarapacd and
Antofagasta regions,

Its contributions to these instRutions cover
a poion of their operating expenses and
peowide Suppont for research. conServation
and restaration prajects sweh as operating the
Santiags Humberstone nivates affice. apening
the former Chacabuco nitrates office far public
viewing amd inaugurating the permanent
exhibit “ndustrial Life In the Kitrates Industry:
Legacy of Culture and Development™ in
N4 in the Huanchaca Runs Foundatbon's
Desert Museum. This exhibition relkes an new
musectogical principles to tell the stary of the
land, the commumity and its heritage.

In N4, the Company continued to develop
several initiatives to preserve both tangible
and intangibde nitrate Endustry  heritage.
Highlights include its Suppom of events
arganized By the Hijas el Salitre Faundation
in the Tarapacd Region, including “Nitrates
Whike,™ in Mosember that induded the laurch
aof a baok of poems entitled “De mi Pampa &
mis Amores”, by Waldoe Sembler.

As pant of its paojects with the Nitrates
Museum Foundation, for the third year In a row.
a Juegos Multigrades was held at the former
Santiagn Humberstone nitrates office, The
event was designed to showcase traditional
games swxh as rurerun, kite flying, marbles
and yincana, and create an opportumity for
different generations to socialize,

Also in 2004, & radio Studio was insugurated
in the administrative offices of the Nitrates
Museum  Foundation @ lguigue. The new
facility will b2 used o help preserve oral
stodies about the pampa and (o cisseminate
them through the program “Iguique, la Pampa
¥ 54 Historia®, which is broadeasted from the
new studio through Iquigque’s Radio Caribe.

In 213, for the thind consecutive year, the
Company finded workshops to make tin flower
wigaths to adom grave sites as part of the
pilgrimage to nitrate office comataries. Eighty-

NOUSTRY

three people particioated in the workshops.
which were beld in lquique and alsa in Maria
Elena beginning in 2014,

22 the ead af thie warkshap, participants made
their traditional pilgfimage to nitrate atfice
cofrateries in November to remernber their
deceated relatives.

0

EDITIONS af “Cutntes de
fa Parapo® hawe been held
over tve past 10 years.

83

FARTICIPANTS
created tin fewer wreaths In
Muovir Ekena in 2004,




As pat of SQM's ongoing effoms and for
ervironmental studies required by Law. the
Compary prepa thorough recards of pre-
Hisparic and histedica, remaing found neas
mining ameas and implimens preseaative
and mitigation measures o protect them,
espicially rear Marta Elena and Mueva Victoria

Ag progd of SOM's commitment to presense and
tell the story of the intangible heritage in the
stories and accoumts of those that experienced
the netrates industry firsthand. the Company
proveded suppon for a documentary entithed
*Maria Elena®, created in conjunction with the
Procultura Foundation

The film, which was
shown to large audignces in Antofagasta and
Maria Elena, revives the history of Marfa Elena
through namations from elder residents in the
town, which was one of the last operating
nitrates offices inthe world.

RECOVERING HERITAGE

As part of the Company’s effons to help
recover heritage. it helped celebrate Heritage
Day In Maria Elena and provided support for
the San Miguel Arcingel festival in Quilagua.
in hamage of the town's patron saint, henering
him with traditional dances from the north of
Chike

TRADITIONAL MUSIC IN LICKAN
ANTAY

Anather initiative worth mentioning was a
recording mede of artist and Toconeo resident,
Margarita Chocebar, a relentless researcher of
the pustoms of the Alatama culture. playing
traditional music known as cueca. which s
also the Chilean natkonal dance. Her interest
in the cultwal expressions of her people was
sparkad by participating in local traditions as
a child This eventually led to her compasing
the music featured on the record "Cuecas a Mi
Therra Lickan Antay®™

& compilation of two Types of Cueca
and camnavaleda), this traditional i
Tocerao enfiches the nateonal dance by
introducirg a nesw varation. These pietes are
& ket element im the musical repertosne of the
camivals celebrated in the towns of Alto [lLoa
and Atacams La Grands.

CUENTOS DE LA PAMPA

In 20, the fifth version of the literary
competition “Cuentos de la Fampa®. was
hield, The contest s 1o bring  Logetber
afiginal shor staries about the legends and
eallactivie imagination of the nitrates industry
and the pampa, sdding value 1o the industry’s
intangible historical heritage,

Crganized by SOM  in  partnership with
the WRrates Museum Foundation and the
rrespaper El Mercurio de Amtofagasta, the
winner is Selected by a renowned jury chaired
by astata as acclaimed writer Herman
Riviera Litedinr.

First place was awarded to Cafos Alberta Medla,
with his sham story “Ladrcnes de Tumbas™
secord 0 Alsjandro Carotti Casep for his
entry “Ecos de la Pampa”, and third to Felipe
Trige Carvajal for “Eugenio Rieles.” Honorable
mention was alse given to Cuillermo Araya
Espinoza {"Froilin Rojas”), Francisce Geraldo
Gutierrez (EL Singbe Francds ") and Lugas Mordn
Basulto EL Contrate™),

SUPPORT FOR THE BOOK
"OUILLAGUA, LUNA QUE
ASOMBRA™

In early 204, SOM jeined fofces with the
Nitrates Museum Foundaticn (o publish the
book “Cuiltagua. Luna gue Ascmbea™ which
brings together hundreds of life testemonies,
past and presert acounts af the town
eupressed In photegraphs. documents and
persenal tales of its inhabRants,




Fﬂj’??l E

EDUCATION

AND CULTURE

WE ARE CONVINCED THAT EDUCATION 15 VITAL TO THE DEVELOPMENT OF SOCIETY.
THUS, WE REAFFIRM OUR COMMITMENT BY PROVIDING SUPFORT FOR AVARIETY OF

EDUCATIOMNAL PROGRAMS.

t S0M. we believe in the valuve

of providing new and  better

opportunities  for  groath  and
develapmint 1o children, young people and
adults, especially in the towns Rty our
opirations.

In arder to strengzhen the talents and skills of
these individuals, we suppert Uaineng courses
and programs in different areas based on the
meeds and goals of the residents of each town

COMMITMENT TO EDUCATION

Each year. the Company renews s
commitment to educatkon with the fm belief
that education plays an imoortart role in the
cOUALE dinelopment 45 thie main foute 1o

social wellbaing.
its week in this area has ineluded:

Y Syppert for training and  educational
program oiganized by Color Esperanza
Foundation. which woris with children
with Down Syndrome in Ancofagasta
It is Implemented through the Cpuel
Foundation,

¥ Funding for the Crea+ Program
Implemented in 100% of the public schools

n San Pedro de Atacama. it was expanded
o include the towns of Marfa Elena and
Poio Almonte in 2004, thus benefitting
4705 students and 80 professors during
b ydar

Continuation of the agresment with
the commundty of 5an  Pedro  de
Atacama te provide financial suppoant
for  paychopedagogical programs  for
strengthening student leaming prodesses
n public schools.

mplementation af  workshops  and
recreational activities at the Toconao
Schogd, which is managed by nurs from
the Patmos Corvent, These ircluded silk
flower warkshops and sewing dlasses for
she resicdents of Toconaa

50M has maintained a close relationship
with the Dasis en el Desiema School in
Pirtades for the past eight years. The
Company has provided suppar to improve
15 educational pregram. including the
mathematics  assistance  pregam  in
conjunction with Cosporadién Creas for
the past several years.

RESHAPING MATH TEACHING
METHODS

SOM finances the mathematics assitance
prosgram organized by Corporacidn Creas, which
has been implemented in the tewns of San
Pedro de Atacama. Pozo Almonte and Marla
Elena. Theough this program. primary school
teachers (grades one through eight) receive
support and training in designing lesson plans
alang with in-class assistance and evaluations,
which iz highly valued by the educators being
introduced to the new bechniques for leaming
and understanding mathematics.

IFi bt 051 Pecent by publishid fesults of CRilian
national standardized tests (SIMOE), schoals in
the Tarapatd and Antofagasta regions where
Corparacidn Creas has implemented 2 math
assistonce program, thanks te funding from
SOM, reported significant progress in 2004
The most significant soofe improvements were
seen In San Pedno de Atatama, where the Solor
Frimary School's fourth graders eamed an
additional 39 points, equivalent to an ircrease
of 3%, Ancther high-performing school was
the San Roque de Peing Primary Schoal, which
gaincd 28 points, or 94%, over its previous
score. In the Tampacd region, fouth grade
Sudents at the Oasis en el Deésieno School
progresded 25 points, of 103% over the price
Sooed.




These results are the product of collaboration
between experts. beachess. students. principals
and municipal authorities that are confident in
thir werk Biing dand

0ASIS EN EL DESIERTO SCHOOL
IN PINTADOS

SOM relationskap with the Oatis &n el
Desiems Schoal in Pirtadas began in 1928, Also,
the school has been sponsored Gy the Company
and its employess sinde 2007

In J0H. the teaching staff continued wsing
the mathematics ass'stance program, which
has been very well received by the school
community and paren? association, With

the Comgary's supporl and a focws on

tearning. these acacemic effoms hawe been
complemented by reinforcement sesshors as
well as warishops to cultivate new artistic
skille Shisdents can alto pamicipale in cowftes
an wopics such ag tarming, traditional danoe
and music.

COLOR ESPERANZA FOUNDATION
In 201, S0M continued ©o oollaborate with
Fundacidn Color Esperanza. of Antofagasta.
which serves 26 families with children wha
have Diwn Syndome. The participants are
given tools for Improwing their development
and autonomy. This bond was strengthened
thanks to the CouveD-Color Esperanza Exchangs
Frogram suppaorted by S0M

OUR KEIGHBORS .

SO has an afreament with the
CpweD Foundation in Santiage to  offer
multidisciplinary semvices by highty cualified
ety il wh afé up 19 dale B Aew
methadelogies and therapaes that will enable
the children to lead a fulfilling Lfe not only
in their cchoed pears but alss a2 adults. The
exchange iz desigred 1o implemant the Cpuel
moded at Coler Eipedanza, which imcludes
professional  development  and  internship
cpporiunities for Color Esperanza staff at
Cpiel along with trakning and counseling
for families in Antofagasta. Support is also
provided by Spain's Universidad de Murcia
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Tocoaan

San Pedro de
Atacama

Socaire

Talabre

Pesng

Carnar

San Pedro de
Afacama

i Grarde

Quillagua

Tezohao,
Talabre, Camar,
Sociare, Peing

Solor

Maria Ebena

Maria Ebina

Tocopilla

Tocopilla




SUPPORTING HEALTHY

LIFESTYLES

In 304, 50 supported several sports-related
inftiatives. including a lamge-scale program
o arganize a soocer league, financed by the
Company. in the city of Tocopilla Inconjunction
with Fundacion Fithol Mis

The fourdation fostes the developmant of
resilience in yourg and adolescent beys and
girls that Dive in wulnerable biopsyehosecial
conditions. it gives therm the eppomunity 1o
suengthen an array of skills to seneft their
awn wellbeing and their communizy,

The foundation’s work i conducted theough
neighbiorhond soccer leagues, which promote
respect, happiness, responsibility, teamwork
ared creativity, all valses that mativated SOM to
support this inftlative and bring it to Tocopélla.

Mani than 250 bays, girts and adolescents fram
Tocopilla demanstrated positive fesults fram
the foundatsan's work, which also cultivated
healthy Lifestyles and took advantage of the
fows multisport Helds lecated in the heat of
Tocopilla,

ENVIROMMENTAL EDUCATION

Ad palt of the Company's commilment Lo
education and the evviromment, in 303 20M
began organizing & Serees of initiatives to
showecase the area’s natural ard historical
heritage, emphasizing care ard presenation
of the environment and giving the community
toals to facilitate understanding and encourage
conserdation. These efforts were reinfoeced
In a0t by strengthening the erviranmental
education  program  at  the  Cenmter for
Enviranmertal Education (CEDAM) at Pampa
del Tamarugal National Beserve, located inthe
Tarapacd Region The program’s objective is to
promate cultural change regasding practices.
conducts and attitudes onconservation and the
sustainable use of ecosytems in the Pampa
del Tarnarugal Reticnal Reserve. This inftialiee
is aligned with the emdronmental education
objectives developed by the MNational Foresiry
Corporatbon (CONAF] inthe Tarapaca Reghon

The CEDAM has big-impact teaching resources
such a5 an audiowisual room showing a
vicep about the reserve. the pampa and
the swrounding environment. This film is
supplementied by a towch Screen and scaked
ricrations of local Mo<a and Fauna.

Visitors to the center can complement their
wpefience by touring a self-guided trail

o get to know the Tamarugo tree and the
emircnment. inahich it Lives.

GEMERATING KNOWLEDGE ON
RENEWABLE ENERGIES

SO0 participates actively in the Solar Race Fair,
put on in Parque el Loa in the city of Calama
in ceder to educate indivicuals on renewable
energies. At this fair. twenty students from
Sthool E-21 = Tocenao visited SOM's stand,
which featured the work of farmers from
the town of Quillagua in their hycroponic
greenhouses that use renewable enewgy to
aperate nEtems,

They alse got to attend the well-cnown
“Atacama Solar Race®, where 13 teams in two
categories {"Evalution™ and “Hybrid?) nced
solar carg, This wery impodant competition
brings together teams from all aver the
world to foster innowatien in sclar power
techrologies. The race—supporied by SOM
since is inception—follows a 1400 kilometer
Ccuit through the ATACAMA Do,

+290

CHILDREN AND
ADOLESCENTS
Farticipated in the Fuibal
Mds” program in Tecopila,
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STUDENTS BUILD SMALL SOLAR
CARS IN TOCONAD

A5 4 way 1o educate children on the impartance
af solar power in Chile, S0M and the NGO “La
Ruta Solar” organized an enteraining solar
wy car workshop in Toconao, The event's
objective was to Introeduce students from the
town’s School B2 to the world of sustainable
nnovation, Participants bult small cars with
photovaltaic panals and leamed about the
benefits of solar power, A& group of cxperts also
gave a talk on solar power and its applications
inautomobiles.

Seventy boys and gifls participated in the
STy, WA BEGAN With The expert-ed talks,
followed By the construstion of their owm
“solar toy ear”,

The event culminated in an BFMUSENG race in
the schoal's cowrtyand To see which car was the
Tastest.

TOCOPILLA STUDENTS BRING
LIFE TD GREEM AREAS

In response 1o a request from the ecological
cammitee for the Tocopilla scheal distsict, and
in partnershia with @ veam of professionals
fram Sersicia Fals, in 2014 SOM provided tools
and supplies such as poiting soll to 'monove the
grounds arund the city's school. especially the
enitry area. Students and teachers participated
side by side in the activity,

One of the focuses of Sevvicio Fais is bo revive
public spaces near schools and neighborhoods
in ordee 1o improwe the quality of Life of
negidents,

S5QM and the NGO “La

Ruta Solor” arganized an
entertaining solar tay car
workshop in Toconao. The
event was designed to
introduce students from

the town's School E-21 to
the world of sustainoble
innovation, Participants built
small cars with photovoltaic
panels and learned obout the
benefits of solar power.




o warkshop orgoe=
nare and educale them on the
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™ 24, SOM held a new version af its mécro-
entrepreneurial  funding competition in
partnership with the municipalities cf Mar(la
Elena, San Pedro di Ata A and Carpodacisn
incubat Thit comp A it designad 1o
strengthen busingss initistives tubmitted by
inhabitants of these communitios in erder to
foster the develepment of passects that are

EVELDPMENT

sustainable over time. To date. these funds
have provided support for 9 entreprenews in
diverse industries such as crafts, tourism and
Praductan dewnelapment, among others

In 2004, 18 mich-Enlreprenuns veire dvanded
grants Lo £tam mpfove their butinesies
with profitable arojects that aré sustainable

over time. The majority of these initiatives
provide sevices that previousty did not exist
in thesa towns

Irvtistist in LS initiative Rat Qrown dasny yiar
I the town of San Pedro de Aticama, the
gighth vergicn of the competilion atiracted
applcations fof 74 projécts, ten af which were




OUR KEIGHBDRS .

selected from the towns of Totonao, Cafmar, the afeas of crafis, production development,

Talabre, Peine, Socaire and Ayllu de Coyo. wawism and Befitage, as mandated by the
eampetitian rules. Eight of thete projects wene

AL the fourth ecition of the contest in Maria Fwvarded fumds.

Elena armd Qui.lawa.:he walua.lir'g cammilles

had to choode from 34 projects restrected to

SAN PEDRO DE ATACAMA

implementing and strengthening Aldea de Tuler and Tebenguinche Byllu de Coya

qE{C"EﬂI‘rﬂ aur ancestral culture Socalee
Drying mediciral herbs and derydrating fruit Talabre
-'-‘I.Il'\ﬂ'ﬁsiﬂg and iI‘EH."iI\g Salar veater heater at Hestal Hl.liy!imlil*i Talabre

Advertizing lodging and agrotourism initiathves Teconan

implementing traditional craft workshop (phase 1) Toconan

Reviving and selling local walts Peing

SR i o ¢1acarma el Camas

Producing and selling goat cheese Paing

Suilding greenhouse with family irigation system to farm long shelf-life  Peine
romatoes and other produce

MARIA ELENA

Equipping showroom 1o sell traditional cookies (Afajores Calatambo} Quillagua
Mew wtensils for Restaurant Don Benja Quillagua
Plzzeria with detivery senvice Warla Elena

Renewing imalements Tor Rico Mote con Huesillo ".a Chana® Maria Elena
gt grooming salon *Olguita® Baria Elena
mstalling a tire repair center Quillagua

smprowing miy bakery Maria Elena
senting kiddie cars (312 years) Baria Elena
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TIERRA FERTIL PRODUCTION

DEVELOPMENT PROGRAMS

SOM  has  suppomed  and  mplemented
production  devetopment  nitiatives in the
towns of Quillagua and Salar de Atacama in
the Antofagasta Reghon and Pintacos in the
Tarapacid Region.

Quillagua Preduction Development
Program

The  Production  Developmenrt  Frogram
developed in the town of Ouwillagea is a
joint effort between the community and the
Comparry.

The program & desigred to support initiaties
to develop the community’s peoduction
capabilities. leveraging the town's potential
and human and water resources. while
prioritizing afficient water use, to cultiate
traditisnal and altemative Righ-yield crops
and attract tourism te complement faming
activities.

Initiathees  Suppodted hy e pragram in
Quillagua:

Agricultural Development

Growing crops in a controlled envircnment,
which includes a greenhouse for leafy produce
like lettwce and trial plantings of tomata and
stralirry,

In 2074, the program boasted average production
of 4,000 heads of letiuce per manth, cult vated
by the Quilagua Hydroponic Coopesative in
response 1o demand frem Asamark and the
Calama Farmers’ Market.

At part of effarts to strengthen procuct sales,
the program is making strides 1o inconporate
bar coxles and design packsging for sales in
supermarkets thoughaut the region. This helps
consalidate priar efoms to reinfare farming
practices, improving methods and ceveloping
the production amd business managemert
skills of local residents,

Alse in 2004, the Compary worked with the
community on an energy effickency project for
the greenhouse, which alse recetved resoumes
from the Chilean gowerrment's bureau for
indigenous atairs (Coradi Calama) to be
engcuted in 305

Tourism Develspment

The community was Fwvolved in drafting a
towism development plan for the area This
plan intluded defining locations for attractive
informational skgns, which diredtly benefit the
community and its visitors that now have the
chance to lean relevant information abowt
the town's most impotant attractions and its
history, culture and tradition. Informational
signs ware paaced in 27 locations to provide
wieful and interesting data on each attraction,
All signs, weitoen im both Spanich and English,
&lzo Teature & QR code that linke direcly o
the 1own's webs ite. Structunes ware efectid 1o
shade some paticularly sigrificant locations
where visitors will spend longer abserving.

These signs reinforce a comprehensive plan
1o strengthen Quillagua's towrism potential
that also includes the websRe www,
aasisdequillaguacl and training af Local tour
guides to provide visitors firsthand infomation
on the town and its attractions,

Atacama Tierra Fértil Program = San
Pedro de Atacama G4-15

In 2014, progress was made to consolidate a
Jodnt project In partnership with the Foundation
far Agricultural Innovation (FIA) to grow alfalfa
in tha desert. The town of Talabre and the
Compary worked together on this inkiative,
which calls for ongoing technology trarsfer
from professionals and specialists in order
to enhance the leaming process. Duing the
petiod, investments wete made in forage
harvest machinedy such 85 4 cuTler, & raker
and & baler, a3 well a5 sterage facilities, which
are wsed by The 16 farmers panticipating in the
propect. As partof the FIA project, the Company's
ongeing effoms with the communities of Camar
and Socaire have continued.

The improvements in 2004 include:

¥ Enhancing seeding. sodl preparation and
alfalfa crop care methods.

¥ Iretalling an automated spray and diop
iffigation Lystem,

¥ Optimizing the manual hafvest mezharism
o & mechanical TyETem with & central
baller, antaining an sverage of G4 - 7 1o/
ha of alfalfa.

¥ Improving storage facilities for baled
niftfa.

Froduction of the Aylle wine has become a
lecal and national model Twenty farmers
bring togethir expefience and dedication 1o
produce wirk on 482 hectares at more than
2400 meters above sea level in the towns of
Toconan, Zapad, Pugues and San Pedra de
Atycama, making it the wine produced at the
highest altitude o Chile. Assistance i3 provided
by & multidisciplinary team of professionals.




Fhe'greenhoase for hydrape
in Gaillogua.isidesigh egate pro

mnﬂmiﬂ: drid technical supp

fit nelghbars:

The highealtiude wineyards and  wine
mnduction in Toconae have been strengthened
by improvemnents to vines and sustained
growsh in the production of Ao wine (fram
BOJ Liters in 2002 1o almode 4,000 Liters in 2004)
Thieste accomplishments are camplemented by
enhanced storage and wine making technelogy,
abways hand in hand with training from our
profedsionals and extermal dpecialuts. Strides
were also made on inletives 1o impicve
Irrigation systems on most pamicipating farms
through the Development Projecis submitted
to Coradi Calama. whech will be carried out in
208,

SOM continues To work with the Likan Antai
Agricultural Schocl 1o develop the curiculum

hicdet

for students in s farming program. The
Company provides vital technizal suppost for
these students. who akso have the apportunity
14 Lake pA Bnoa dual progeam that enablss
them 1o wotk i the feld with SOM experts
ance & wiel, hilping to guide the farmers in
the Arscama Tiera Fertil Program. In 2004, we
donated & high-tech greenhouse for growing
eropd in & controlled envicoament and provided

related  bechnical assistance  from  30QM
professionals.
A5 part of the Companys commitment,

angoing technical suppert ks provided by a
multidisciplinary community support team that
addresses matters as diverse as community
and social development ard  agricultuml

production, specificalty in the areas of crop
rartriticn and management, irrigation and pest
and disease contral for participating farmers
from the townt of Fapar, Celeste, Tocanao,
Talabre, Carmar, Sccaine, Peine and Quillagua
Each anea's production is reflect ed i inmovative
products representative of its local identity.

Agricultural Production Development
Plan, Fintados, Poze Almante G4-15

During the year. the Company continued to
play an active rale in the Working Group for
Agriculiural Production Development in the
town of Fintadas, The municipal govermment of
Parn Almante Beak part in this initiative along
with the Natisnal nstitute far Egricoftural
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Develapment {NDGF), the Poro Almante Local
Actian Development Program (FRODESAL). Teck-
Quebrada Blanca and the farmers themselves.
The process reculted in the definition of &
stravey &rd projects that benefit farmers
from Lacal arganizations: Asaciacidn indigena
Ayrara Tierras de Jehowd. Asaciacide ndigena
Aymara Juverdud del Desierto and Cooperativa
Agricala Mueva Amaneger,

A5 part of this program. the woiking group
continued with the second phase. which
irvatved technical and financial support for
the Farming assediations ia the area The wark
corducted in the program's first three years
has led to a

12.5-hectane increase in their faming capacity,
tetaling 27 hectares in 2004, by imgioving soil
and implementing renewable energles and
automated brigation systems.

In this gecond phase, efforts are focused on
decreasing gaps In technology and marketing.
including enhancing  auvtomated Evigation
systems., infastructure, training farmers on
good practices and creating a common loge
for agricultural products from Pintados 1o
strengthen their products’ image and enable
tham 16 niach moce discering markets

Celebrating Christmas with our
Heighbors

Aware of s soclal commitment and In Une
with its good nesghbor policy. SOM supports a
variety of community projects each year.

In 2044, we supported the “Christmas Eve
Mission® for the sith consecutive year, The
initiative, whith & organized by the CCE
Foundation, provides baskets of food for
Chrisgtmas dinngr 1o neady families in different
Toams in the Tarapacd Region.

The Compary also holds Christmas parties and
a gift drive each year, encouraging its warkers
to donate iwems for children and seniors. Worth
mentioring are the contributions to students
at schoelds bn San Pedmo de Atacama. Tocopdla,
Antofagasta and Fintados  and the support
provided for "Campafia Estredlitas” in Santiago
where employees donated persoral hygiene
items and bed linens to elderly residents of the
Jess Carpintero Farish in Renca.

50M Provides Assistance for
Emergencies in Toconas and Zapar

Intense wirter rains in the Andean foothills in
January 2014 devastated the province of El Loa.
stripping farm lands and vineyards in Toconao
and Tapar of irrigation systems

Intense recpnstruction efforts invelved support
from reighbors, the Chilean army and 508
personned, who responded prompaly te calls
from the atfectid Secton.

Effarts were carmied out in corjunction with
the Tocorao and Zapar Valley WMrigation
Commitees. The Company provided urgent
assistence to these groups and helped repair
and replace the collzpsed canals with HDP
piping to quickly restore imigation systiems,
while the community rebuilt their traditional
system using stone canals. These efforns were
all designed to reestablish the water supply
used to imigate the small farms and vineyards,

The wodk weas evaluated positively by Local
autherities and community odganiFtians,
mainly farrming and inGgation associations,
whith were most strengly affeced.

27

HECTARES have been
ouded to the cxsting farmidend
in Fintados between 2000 and
2014 by dmrprowing sail mod
implementing renewabie
enargiss ond outamated
irigatian systams,
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OUR COMMITMENTS

Conginue ta support
the presenvation and
revalonzation of lacal culture
by providing  suppart  to
commaurity initiztives related
to folklore, cutture. education
ard) recreation,

Continue  to suppert  the
preservation and revalarization
af local culture by providing
support tocommunity initiatives
related %o folklore. culture
education and recreation.

We organized cultural initiatives in Quillagua, Marfa Elena
ard Iquique. including festivities for patron saints and
workshops to revive tradithans such as the fabrication of tin
fiower wreaths and anniversary celebrations for the towns
of Pedro de Valdivia. Poro Almonte and Marla Etena. Book
publications: “Quillagua Luna gue Asombra® and “Cuentos
de la Fampa®, Wi also collsborated in the making of a
documentany about Maria Elena. In San Pedio de Atacama,
wi took part in celebrating the Ancestral Spivit Festival and
editing the CD "Mi Tiera Lickan Antay" by artist Margarita
Chocobar.

Continue providing programs
that  promete  education
and culture, placing special
emphasis  on  thase that
have the greatest impact on
comimurily divelopment

Continue organizing educational
and  cultural  programs  that
faster community development.
steagthening and generating
greater impact on neighboring
T,

We continued to support the mathematics assistance
program in San Pedro de Atacama. Quillagua and Colonia
de Pintados in partnership with Corporaciin Creat: We also
organized several extracurricular, skill-building workshops
in Marfa Elena such as tennis, socoer and cheerleadering.
as well as folk dance and farming workshops in Colonia
de Pirtados and an English warkshop in Quillagua. In San
Pedro de ALacama, we sponcored 3 Juegos Multigrades,
fnanced psychapedageqical assistance and implemented
an ervironmental education pogram In Chasxa.

COM will provide asiistande 0o
those affected by emergency
situations in the  towns
lacated near its facilies.

Continue assisting with
emergency  situations  that
may Arise in towns near our
OPErations.

We helped cur neighbors that had been alfected by a variety
of situations, including calls for assistance from instutions
in Tocopilla to transpont aid to victims of the earthquake in
quigue and Alto Haspicio and the fires in Valbaraiso. We
provided direct support. in the form of nine contalners. to
the town of Pazo Almonte. which suffered damage in the
eafthguake.

v Fulfilled

VO Fartially Fulfitied

X

Het Fulfilted




Cortinue  with the Micro-
Entrapreneurizl Funding
Competition Program in San
Pedro de Atacama and Maria
Elena: incorporate marketing
and sales advice.

v

Continue  with  the  Mire-
Entreprengurial Funding
Competition  Program in San
Pedra de Atacama and Mark
Elena with a focus on training.
grants for small initiatives and
orrsibe assistance,

Our grants helped implement ten mico-entrepreneurial
Initiathves in San Pedro de Atacama, five in Marfa Elena and
theee in Quillagua, most of which supply goods or sernvices
previcusly unavailable in these towns.

Cortinue  with  agricultuwal
program - “Atacama  Tlema
Fertil”, supporting production
development in the towns
of the %alar de Atacama,
Maintain suppert for plan to
strengthen Likan Antai School
and sales of lecal products.

Continue with the production
development  programs  for
farming. commerce and value-
afded  products,  especially
“Atacama Tiema Fetil' in the
towns around the Zalar de
atacama,  “Quillagua  Tierra
Feril” and the Pintadas program
that emenged fram the working
greup in that area.

In San Pedro de Atacama, we renforced ow comemitment
by supporting the production and commercial development
of area towns, with a panticular emphasks on the transfer
of technology and professbonal eupestise for culthvating
grapevines, farming alfalfa and producing the Ayllu brand of
wine, We continued providing support for the Lickan Antai
School

Cortinue  the  “Quillagua
Tiema  Fértil®  Production
Development Progeam  with
a special focus on tourim,
hydrapanic crops and alfalfa.

Maintain Agricultural
Development  Program  for
agricultural  associations in
Pintados, a5 agieed by task
Porce. Movie Parward in aneas af
comimercial impravement and
incorporating added value

We continued to provide support for the hydroponic
production of lettuce and farming of alfalfa, with a particular
ernphacic on the trarefer of technology and professional
eapedtize.

W continued to participate in the coordinating coundil
“Agricultural and Commarcial Improvements for the Farmers
of Pintados” with imporant imestments 1o SUppom two
farmers that began the process 1o become oeified in good
agricultusal practices. W alsa provided supplies to irmprove
the irrigation systems for some fanmeds.

Develop programs to promote
special-interest  tourism 0
neighiboding towns that acd
value 1o the existing offering
and generate production chains.

We provided support to improve the Chaxa tourist cincuit in
Can Pedro de Atacama We alto inaugurated the first phase
of 3 program déevelaped in coRjuRCTion With the community
to ehect informational signs near lownst attractions in
Quillegua and provided funding to train tour guides.

Develop and support inliatives
i neighboding  towns  that
generate social impact thiough
recreational  activities  and
LPorLe.

We helped bring the “Fitbol M3:™ soccer progeam 1o
Tocopilla and organized seviral initistives with residents of
othir neighboring towns such as: Merry Chaistmas te AL the
Fun Summaer program and other sctvities as requestied by
the munscipal Qovernments and Eﬂl\‘l’m.l'lil.y nrgnni:arjur-s
Tear Gur upecariuru. W alia hH.pl‘_'ﬂ Aresd around the Salar
& ALacama that were affected by heavy winler mins.
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EMVIROMMEMTAL COMMITMENT

The tamarnmga trée ond /15 Jesert ecosysh
erter for Fmeronmental £ FOAM]. This

SOM and the of Forestry Covporation seeks fo sirengthen
sustinrable develapmen ranraental educetar In oeder te promale
and consarve the noturel ond cuthw! heritage of the Tarapacd Region.




QM carries cut its opesations i
harmeony with the envircnment and
in lire with its stromg commitment
Lo sustainabile development, We work Lo ensure
LRaL natural fesources and production inputs
are ged Susthinably and 1o minimize the
possible impacts of our preduction processes
This vision has driven the Company's efforts

to build a solid base of mowledge regarding
the ecosystems swrouncing its operations
that enables it to implament the prevention.
mitigation, monitofing and cortrol  plang
nicELLany to enduik that these smvitanments
ane protected,

ENVIRONMENTAL MANAGEMENT
SYSTEM Gg-EN29/G4-ENI4MMID
The Compamy's uses its  Erwisonmentsal
Mansgement System [EMS) ar 2ll coerating
sites 10 ensure protection of the natusel
surraundings &nd neighboring communithes.
Thesystem. which addresses the emironmental
and sccial aspects of all new investments, is
applied starting from the design stage of any
e project.




ENVIROMNMENTAL COMMITMENT -

The EMS makes swe that emdronmental
assessments  are  conducted  for all new
piojects or major modifications to existing
onfEs, To date, 57 propects hive béen assesied
and granted envirsamental appeowal Similaty,
thi fystem helps quarintis Ehat closwnes of
mining operationd are responsibly managed
bazed on closure plans for all production sites
with criteria and measifes that mest current
errvinanmental regulations.

The EMS also helps ensure protection of
ervinanmentally sensitive areas, compliznce
with applicable laws, safeguasding of
archagalogical and cultwral beritage, and
limited impact on the lifestyles, customs and
tracitions of neighboring communities, aleng
with other ervirormental aspects,

The following activities have enabled us to
reinforce  our  environmental  management
wffors:

Ry L enving

audits at our dpérationd in the r e
Lc

Atacama and Salar del Carman alarg with

an intermal auwdit program covering all
Operatsins
H Ar onpaing  ermeonmertal  traiming

pragram, which |s conducted annually far
both derect employees and contractons

2aM's  operations in Salas de Atacama,
Muewa Victoria, Marfa Elena and Tocopilla

¥

PROJECTS
were assessed ong recaved
envirgnmen bl gpprovel

were Inspected by authorities during 2014 as
pat of the govemments annual oversight
program.  These  imspections  invaleed  the
following agencies: the Regional Meakth
Bginey (Senemi e Salu), the Natianal Fonestny
Comporation (COMAR, the Superimtendenty of
the Enviceament, the Matisnal Geslagical and
Mining Service (SERMAGECMIM), the Agricutture
and Livestock Sedvice (SAG) and the General
Water Bureau (DGA). In 2a, S0M did nat
receive ary significant fines andfor penalties
for sdolations of environmental laws and
regulations.

0

FINES AND/OR
FEMALTIES

af significance for vialotions
af snviranmento! baws ond

regulations.




facilities  are

QM'S  producticn

located in desert areas that do

not have significart bicdiversity
because of their geographic and climatic
corditions. However, some of s areas of
inMuence ane valued far their ecological value.
and the Company has develaped protection
and mitigation plans within each of them.

One example is the Company™s operations in
the Silar de Atacama, Althcugh its property
i located dorens of kilometers from the
Sanced and Aguas de Ouelana sectors of the
Matioral Flamings Reserve, both aneas ane
pratected by emarsnmental mesitodng and
contingency plans implemented by SOM for
praper afeguarding.

Similarty. the Salar ce Llamara. located near the
Mueva Victosia opevations, was ncorporated
inte the Pampa del Tamarugal MNational
Reerag in 2003 dise 1O A native Lamarugo
(Prasapis tamarugs) fofest Incated thine. Here,
corservation efferts include an edensive
erranmental plas te monitar the level
ard quality of grouncwater; the water level
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SOM LAND LOCATED WITHIN PROTECTED AREAS AND AREAS OF HIGH BIODIVERSITY VALUE QUTSIDE OF
PROTECTED AREAS

nuse evronmartal
monitoring perfomed

Ernofagasta Fegion, Loa Nitienal Flamingo TISES ha
Provinoe, San Pedr de Sppana
Btacama Digtrct
SON0 SRCADd SHThe Mo producton facidies; Errvronmental monRoreg 1 malearoigesl
ENIOrMENLA meniorng  station, $4 rydro-geolngCal monRgrng pornts.
periomed 8 Taipna mionshoning s and § mating lfis
o ] Dol
Fguias de Quelana atleha Mo production faciies; Erviranmental monRoring & mypdno-gaclogical
S e rarmental monieng  MOnLonng Sonts, 9 Launa moniienng oists, 10
peramed marne life mankoring points and 2 vegetation
monitong tangedts
Tirapacd Peguon, Wuara Panpa dal Tamansal Wit ha
Prowvince: Poen Minonte At Beane
Cistrect
Bellaisla sector lestha Mo production facities; Ernironmental manitorng 30 bydo-geal agical
eEnTonmenlal MonRmg  MONIeIng 2onLE, 7 lanirsgd mankorng
pertarmed pont, 2 fiun monibarieg Sations and &
W gELELOn maniloding 1rasdeds
Finkadoe sechor WMlsha Mo production fag 3 Erwirormental monitoring 20 brydro-geol agical
envronmenlal Montorng  Moniaing Sonts
pertarmisd
Salar dg Llamara E0ha  Twells for mdncting water  Water aatraction welks, pipslings and electrical

Ungs. Environmental monitaring: &3 Bydro-
gealagical monitorng pomts, 1 maing Life
menitaing pont, 7 fauna monitorng paints,

5 vegetation Mo il ng Irasdets, lhfetima
monilEng ponts and 34 Lamaugd Smilning
ponts

water guality and aquatic biota in Puguios de
Llamara; and the flora and fauna in that area.

The Compary's production  activities  in
thate areas Mave besn evaluated using the
Erwironmental Assessment System created
by Law 19300 (Ceneral Environmental Bases).
SOM  implements  robust  ervifonmertal
monitaring and cortrol plard in these secors

in arder to ensure that its opesations are
camied out in compliance with precefined
emironmental objectives and that decisions
are made prampily in Gises whiene deviations
are identified betwien maniaring results and
commitmints made

SOM's menitoring plant extend 1o vegetation,
flars, fawna and aguatic bicta, among others,

and are comaolemerted Gy programs o
moniter responsible water management and
the hydrology of the aguifers from where we
eatract irdustrial wate (Salar @ Alacama,
Calar de Llamara and Salar de Sur Viejs) and
mingral resources for production processes, 1<
i& thir cage with the bring depodits in the Lalas
e ALRCEIME,




- . Endangered
Vulnerable

- . Data Dehcrent

-—. Rare

- . Least Cancern
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ENVIRONMENTAL MONITORING PLAN
SALAR DE ATACAMA ...

5 pat of the project “Changes

and Improvements to  Mining

Opeations i the  Salar  de
AECama,” SOM caffies out an emdnonmental
manitoring plan to maluate the states of thi
syStems in thi Salar de Atacama. This includes
an angoing hydro-geclagizal monitaring plan
amd biotic monitoring conducted Biannuslly
in lanuary ard Apl, when wegetation s most
vigorows follewing summer rains in the area
The Company monitors a set of variables that
alkowes it to detect changes in lake systems and
vegetation in a thmely marner using dinect.
on-site  measurements and  high-resolution
satellite images (Quicklird ar WorldView ).

The variables chiend as part of this bigtic
manitoring in the Salar de Atacama include:

Pooovegetation with %% monitofing poi

3
along the eastern edge of the Salar de
ALECAME

} Flora with 75 plofs distributed in 7
transects atong the esstem edge of the
Sakar de Afzama

Bioéndicatars with &6 vegetation ranseas
in & profiles. of which 12 transects are
controds and 54 are indicators
¥ Fauma with 18 sampling
distributed among areas with wegetation.

stations

¥ Soil maisture cantent with 18 sampling
Doints.

bl Aquatic Life with 25 sampling Staticns
distibuted amang the thres Lake Siiems
fi L Salar de Atacama (Santcd. Aguat de
Quelana a5d P

The Comperry also has 24 aquifer monitaring
points in the Salar de Atacama for Pydro-
geclogical monitoring. which includes:

¥ Measuring the levels and physical and
chemical gualities of water distritated
among shallow and deep wells, metric
r¢ds at Lagoan level and gauging stations,

Measuring  mateorological  wariables
throwgh meteorological stations kngwn as
“Chaxa” and “KEL™

In addition to the emviranmental monitoring
plan, we sigred a cooperdtive agreement
with the Matienal Fosestry Corporation
{COMAF) bn 1595, This agreement includes an
envirgnmental monitoring program entitled
“Bird Life Habiat and Population in the Salar
de aztama,” which is aimed at opportunely
detecting charges in the lake’s surface and
depth, the hird popuiation, Ramingo food
supply. Local physical and chemical conditions
and human activities.

This manitaring is complementany to the hydec-
gealcgical and biatic manitoring camied cut by
S0M as part of its emvironmental monitoring
plan,

This monitoring i performied in conjunction
with COMAF and Univerdidad Catdlica del Narte
in Jamuary, April, July and October of each year.
The vafiables monitored include:

P Lake surfate in the Soncor and Peine lake
sysLems.

¥ wiater calumn depth

¥ Bird populations,

¥ Popdation of high Andean flamingas

¥ Abundance of foad supply for flamingas.

¥ Friysical and chemical peODerTes
devermining food supply of wildlite &n

lakes,

* Human activities related to mining that
could Impack the ermdronment




EMWIROMMENTAL




ENVIRONMENTAL MONITORING PLAN
SALAR DE [LLAMARA

noocder to conserve Biodiversity in the

Tarapacd Region, the Salar de Llamara was

classifed as a regional strategic priodity
site and was incomporated into the Pamga
del Tamanigal Matkonal Resens [0 prafect a
RATive Lamarugo (Prosopis Emil'l.ll)ﬂ} foqesr
and puquios with bacteral formations located
thene.

AL part of the Pampa Hermesa project, SOM
camies out arm  environmental monitoring
plan to ensure that the project’s activities
adhere o the provisions of the environmental
ESEETSMEnt.

The Compary moritors tamaruge Witality using
high-resoluticn satedlite images ([Quickbird ar

Wioildviews) taken each yearin Rovembe:, when
there is the greatest amount of wegetation
A series of physiological measurements of a
group of tamarugos are taken periodically.
inEluding Measufing the foliar Myarc pobential
of Branches, SEOMItal PESiStance. iScuopit
giscrimination of carbon 13 and enrchment
with oxygen 18, These measurements are
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determining factoss in analyzing the hydoc
status of tamaregos. Expens also monitos
retama thickets and hygromorphic meadows
In the area around the lagoons known as
Fuquics de Llamara in crder to evaluate the
hpdric status and witalty of these plants
Measurements include the percentage of grean
growsh, vigor and phenclogy.

We also conduct semi-annual monitoring of
wnderwater and surface biota (water qualityd in
The Lageons in arder to verfy that these are no
unforeseen eNMBCLS 00 Btic SySTEams.

A Mitigation measure has been implemented
ti reduoe the effects of thedecline in the water
table on the Fuguios de Llamara. Makntaining
the levels and chemical quality of the water
with minimal variations facilitates adequate
development of blotic systems.

The variables contrelled by monitoring of
aquatic biota include

¥ Composition  of phytoplaniton  and
phytobentos

b Diversity of ooplaniton and bentos,
* Deeelopment and status of macrophytes,
Y Syaus of fsh fauna.

The Company alse has a  Hydeological
Mohitoring Plan used to werity fosecasts of
project impacts, which B a key compohent
af it Early Warming Plan Rt imaobes monthly
messuremerts of aguifers to cetermine the
wolume and flow of water extracted from wells,

Cur afforts in this area also include repair
and compansation measures. In 2004, we
continued  activities  invobding  irrigation,
tamaruga planting. phytesanitany contral, off-
site conservation of tamaregs germplasma and
plant productian,

The enviranmental
monitoring plan implemented
by SOM includes: monitoring
of tamarugo vitality, ogquatic
biota, ground water and
hydrogealogical conditions
and compensation measures
involving irrigation,
tamarugo planting,
phytosanitary control,
off-site conservation of
tomarugo germplosma and
plant production, among
other activities.







LLAMARA
TRAIL

onscious  of  the  imporance

of  sustainably wsing natural

resources in the Tarapacd Region,
S0M teamed up with the Haticnal Fafestry
Cofpofation (COMAF) to create thi ~Puglics
dé Llarmara Trail™, indugurated in 204 in the
southern poction of the Pampa del Tamarugal
Hational Reserve in the distwrict of Poeo
Almante

The trail aspies to conteibute to educathon
about and consendation of this site of such
high biologécal ard scenic walue. Boasting
tha only bodies of water in the intermediate
deprezsion inthe Tarapacd Region, @ is a place
of rest far birds traveling to and from interior
arcas and home b a native forest of tamarugs
trees, an endemic species in Chile,

The initiative weliomes children and youth
from different schoals and visiteds from around
the world to Learn mare about the geclogical
processes that help form the Puguics de
Llamara. s well as the flora and fauna that
presently inhabi the area.

ENWIROMNMENTAL COMMITMENT -

LENWGTH OF THE FUQUIOS DE
LLAMARA TRAIL.

meters

Points

+f4 +2,000

TAMARUGO TREES IN THE SALAR DE
LLAMARA

il OBSERVATION Seowenn

MNFORMATION FOR
VISITORS,

+ 26,000

SITF IN HECTARES OF THE
SALAR DE LLAMARA SECTOR IN
THE PAMPA DEL TAMARLIGAL
HATIOHAL RESERVE

+ 4,000

AFFROKIMATE SI22
IH HECTARES
OF THE TAMARUG0 FOREST.




WASTE
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QM has  specially  equipped.

approved storage and disposal sites

for harardouws and mon-hazardows
industrial waste as well as temporary stovage
sites.

The Company apolies waste managemsnt
plans at all of its facilities. Each of these plans.

requires the use of awcherized trarsport and
recipients to treat and dispose of all types of
WaIDE,

The perfocmance and evecution of hese
plans © werified LSing ongaing  internal
environmental awdits, which are Emtended
to guarantee proper waste handling from

generation to final disposal

During 2004, 33% of haxandaus waste generated
by the Company wes rectilized using an
exlefnal ompary Thal uses it as alleTative
fued In A1, SOM'S Bperations did not generate
hazardous waste that was treated or disposed
of internaticnally.




Ermgiloyees play & bey rale in propery managing
waste, which i why the Company makes a
considerable effort to train them how b handle
and segregate waste, and how 1o properly
dispose of it in designated faciities provided
10 encure BPEYBpriate waste Management.

50M possesses awthorized water treatment
plants at all of its industrial and camp
accommedation facllities in onder to handle
domestic liguid waste. Effluents  emitted
from these plarts comply with applicable
regulations and are reutilized in production

procesies. For example, 474855 m3 of waler
tram domestic liguid witte wad reuled in the
peaduction processes st our Tacilities n Maria
Elena, Coya Sur and Pedro de Valdihia,

In the case of Antcfagasta and Tocopilla.
domestic leuid waste i disposed of in the
public sewer system and. therefore. no dumping
oocurs that could affect bledhersity and
protected habitats. Sewage treatment plants
are maintained and monitored by specialized
service providers.

ENVIROMNMENTAL COMMITMENT .

The Company wSes ranagement plars and
authorized dispasal sites st our facilities and
camp socommodations Tor selid domestic
WEEDE OF CONFACIS OUl Sendiced to dispose of
this waste in authoized landfils,

The following table details total waste sert for
final disposal by type:

TOTAL WASTE SENMT FOR FINAL DISPOSAL AND/OR TREATMENT

Hazardows industria] waste {ton)

In 21014, no significant spills were reported
at the Compary's opecating facilities and
praduction sites,

Most of our products are handied in bulk, which
significantly raduces packaging and wasts.

33%

OF HAZARDOUS

WASTE

generated wars reused

474,850m:

OF WATER FROM
treated domestic fquid waste is reutiized in
produchion processes in
Mariy Elena, Coye Sur ood Pedve de Vinkdivia
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RAW MATERIALS
AND INPUTS cnseene

ORE AMD

Qs main raw materials ane caliche

ore and beines, which are oxtmacted

From resenves. [ocated in the Tarpacd
and ARLO*agasta negichs,

In fact, Chile it Rame ta the most impantant

concentrations  of sodium  nitrste  and
iodine and |5 foumd bemeath inem material
approvimately two meters below the desen’s
surface, in Layers two te three meters thick.

DUR DIVERS

The wnderground salt brines found in the
Salar de Atacama bave high concentrations of
lithium and potassium, amang cther elements,
Thir products obtained from this fesouroe ang
patassium chioride. lithium carbanate, litkium
hydraxide, patastium sullate and boric atid.

One of the most impartant elements of SOM's
business strategy les in how these two
rescurces complement each other to create
ane of its most important products. potassium
nitrate.

CONSUMPTION OF PRODUCTION INFUTS 2014

ESSES AT OUR DIVERSE OPERATIONS ENABLE US TO EXTRACT CA
BRINES FROM THE VAST, RICH RESERVES IN N

: JRTHERM CHILE, Wi
GIVE LIFE TD AN ARRAY OF PRODUCTS AND SUBP

RODUCTS

In terms of identifying the emdronmental
impact of trarsparting products, materials and
people, at SOM we make it a pricrity to comply
with the diffarent domestic and inemational
requlationd 1o contral any  envEGRmMEntal
effects, and have sabety data sheets far each of
cur products and substances that redquire them.
Az pant of enviroammental ascetsments for
propects, we identify all relevant impacts and
make modificatiors or implement mitigation
measures  accordingly.  However, o the
reporting periad no significant emdronmental
Impacts related to these matiers have been
identified

Urits 14 14
Tioysands of m2 1884 23w ow
T wnn B i
Torg ER] 15,84 T
Ters Mess A 15,55
Tong k] m :-
Torg U & 2]
m} bR 6451 (]
Tons e A A
Tons b .4l L







MORE THAN 90% OF ALL ENERGY CONSUMED IN SOM'S
OPERATING PROCESSES COMES FROM RENEWABLE
URCES

he main sources of enengy wsed by
S0M are: Solar power, electricity
obtained from the OGreat Morth
Irterconnected Systern (SING) and fuels such
a5 0il and natural gas,

Solar enengy is the most widely used and
plays an especially important rale n the solar
evanoration ponds in Coya Sur, Nuea Yictoria
and the Zalar de Alacama.

This cperating advartage is anly possible
because of our Location in the Atacama Desert,
whith s charactesized by high radistion
ard a high rate of water evasoration. These
conditions alow the COMpany 10 Exsiule
PrOCESSes Gesigned [0 CONCENIIAte Solutions




in ponds through sslective pecipitation year-
round wsing solar energy.

Currently. SOM has owver 3,000 hectares of
solar evaporation ponds, which allows it 1o
harness sigmificant amounts of solar enengy.
accounting for 525 % of all emergy consumsed
In cur facilities. In cther wonds, almast 100% of
the energy that is consumed by the Company
comes from a renewable source.

DIRECT AND INDIRECT ENERGY CONSUMPTION

THERMAL ENERGY AND

ELECTRICITY SAVINGS AT COYA

SUR ATMOSPHERIC PLANT

Az a result of the work carried out for the
Mt Operational Excelience Plan, aperational
improweminls wene made at the Nitrate
Crystallization Atmosphetic Plant in Coya Sur.
These improvemints genesated savings of &%
in thermal energy and 11% in electricity.

ENVIROMNMENTAL COMMITMENT .

OF THE ENERGY
D e o our
. 0 operations
% sakar

BLEAIE LT Lk
1805850 1508 EATER
1N HETI0EL 838
DS LA 152629
1% L
IR 009800
e 131

COYA SUR PHOTOVOLTAIC
PROJECT

In 2074, S0 inawgurated its first photovoltaic
plant for industrial wse The alant's primary
abjective is to meat the electricity demands of
the offices of the Mitrates and kodine Operations
Senior Vice President and Project Management
Daepartmens, in Coya Sur and to fontily the use of
clean enegy in our oiganization.

Its second objective is to serve as a pilot
program  for  befter understamding  this

technalogy. From it we can wark to enhance the
peformance and actual efficiency of this type
of facilty, analyze the oiticality of photavoltaic
platforms, track the true maintenance costs and
chtain informaticn on the efficacy of different
assembly systems.

The emergy generated by this solar plamt s
equivalent to the power nesded to rum 40
e and the irvestment is espected 1o be
recovened after six years in coeration.
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AIR

E M I S S I ON S Ga-EN30/ 55-ENIS/G4-EN1E/G4-ENTT/GS EN1B /G4-EN9/G4-EN2O

t its mine sites and production

plants, the Company continuously

monitors  air  emissions  using
detailed projections of expected eminonmental
efficts, emissions abatemint aquipment and
peoper monitafing and contral of emissions
and efvironmental impacts. Control measures
indude covering thucks with tarps during
transpon ard wetting roads far dust control at
our Maria Elena and Cova Sur faclities.

S0M has put foth consderable effort to
manage and contrel fs PMAD atmosphenic
emissions. For this, the Company has a vast
air gquality monitering network in the town
of Maria Elena, participates in the air quality
manitoring efforts in Tocopilla and has nstalled
mabile monitoring  stations in accordance
with different emvironmental and operational
requiremerts. All of these measures help
efsure compliance with applicable regulations.
In addition, metecralogical stations are key
in monitaring solar evaporathon processes at
its facilities. The Compary has mplemented
ervironnental menitening alans that include
condiecting  isokinetic  measurements  on
smokestacks (n dryers and boders) and
manitoring alr guality in order to werify
compliance 'with environmental regulations.
applicable ta our facilities

AIR QUALITY MONITORING PLANS COMS
STATIONS TO ENSURE REGULATORY COMP

Areduction of gver %6.8% in PMI0 air emissions
in Maria Elena was attained between 2007 and
2014 thanks to operating

miaiunes implimented by SOM. Theoe was a
1% reduction in eMEsSions oves the price year,
which enabled the Company to comply with
the three-year average for PRHG air quality
mandated by the Maria Elena Decortamination
Plan currently ineffect it is imporant to poirt
out that the PMID air quality standard (34 hour
concendrathord has besn met every year sinoe
2010,

Although  the emissions attributable to
SaM's operations in Tocopilla are minar as
compared to other fised sources in the city
{less than 2% of total emissions come from
QM) the Company has been proactive in
imglementing and maintaining the measdres
needed 10 reduce its emissions and meet the
requrements in the Tocopilla Decortamination
Plan (PDA). In fact. air emissiors from por
aperations have declined by almoest half from 7
tons of PR in 2007 to 4,02 tons in 20M

With respect 0 greenhouse gas emissions,
S0M estimates the carbon feotpring of several
of it5 products. from the mineral extraction
processes to the finished product. inchuding
domaestic and intemational transpart.

STING OF & NETWORK OF
AMCE

The calodation estimated annual emissions
far 202, 2013 and 2074 of less than one million
tos of 002 equivalent sach year.

SOM dois BAL produce, IMPOF O EIPOr any
crang depliting substances.

96.8%

REDUCTION
in PMID emissions in Marka Elene
betwezn 2007 and 2004,







INITI"TI"uE i 1:|R IIL'TING WATEF: FF‘IF?
USE IN OUR CE- AND USING [INOUSTRIAL
ER FROM TREA DOMESTIC WASTE WATER TQ,
PLY ALMOST 100% OF [:ﬂr"".IJMPTII"\M NEEDED
ICEETEIM HYDROXIDE AND LITHIUM




ater is a SCare resourse. As
such, it must be rationally
wsed in production processes,

S0M abides by applicable regulations in uting
all water fights held by the Company. SOM
pefiodically informs authorities of th wates
consumgtion in its production processes and
considers new altematives for more affbciently
wtilizing water by evaluating each facilitys
waber management indicators on a yearly
brasis.

The  measures implemernted inchude
reincoqporating all water treated in SQM
sewage treatment plants into its production
processes and contracling suppliers that offer
industrial water from treatid domestic waste
water. The Company has used these soures
13 supply almast 100% of the industrial water
needed to produce Lithium Fydroade and
lithiuen carbanate.

Water extracted for production undengoes &
thosough prior study to prevert damage to

VOLUMES EXTRACTED FROM MAIN WATER SOURCES DURING 2014

ENVIROMNMENTAL COMMITMENT .

Impartant erviranmental variables (vegetation,
flora and fauna) in aguifers and swrface wate:
souices whene the Company has water rights,

Ta do 6. etensive hydro-gealegical medeling
it designed, validated and tested unded the
supendision of national and international
@:perts, based an which the Company conducts
ongoing monitering of expected behavior,

1aMA%

el s
R T
AT 7040800
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INVESTMENTS IN
ENVIRONMENTAL MATTERS v

Qs edforts to protect and presenve

the erwironmert include anrwal

investments  in environmental
projects. These imstments tolaled ThUSS
2710 in 24, ThUSS 9347 in 2073 and ThUSS
100,522 @0 33

Thie investments made in 2004 were mainly
related to complionee with environmental
commitments to menitar significant varables
and implementation of mitigation  and
environmental  management  measures.
They also ensured respansible handling of
substances and waste from the Company's
mining operations and production plants and
envirgnmantal and sanitary conditions in
accondange with curent regulations,

ENVIROMNMENTAL INVESTMENTS

EMVIROMMEMTAL INVESTMENTS
2014 [THUSS)

Imipraverr Efvaf ofe e il Enviranmental Domesic and
s asSEIIMENTS EnAgerTen: industrial
nta Ly perianal, waille
RS LTIng plans I 2T
and mitigation
PEABITE S

o

Hasrdaus
T
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ENWIROMNMENTAL COMMITMENT
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OUR COMMITMENTS

Air Er

Continue o oversee  and
verify environmental aspects
of the Compamy's preduction
processes thiough the 20
erviranmental auditing
program. Continue verification
for  ASIQUIMS  Résponsible
Cari program astained in 2003
for Mugwa Victoria facilities,

Continue to oversee and werify
emwironmental  aspects  of
procuction processes theough
the 2015 ervironmental auditing
program and verification for
ALQURS  Resporsible  Cane
program  for Mo Viclodia
facilities.

We carried out 100% of the scheduled environmental
awdits, which consksted of 44 internal audits and 2 external
awdits, We alse continuowsly verified compliance with the
requirements of the Responsible Care program.

Crerson and warify
erwironmental  aspects  of
the Company's  production
processes  through  the
ernviranmental auditing
[T

Continue to oversen and verify
environmental aspects through
internal ervironmental audits.

We carrigd out 100% of the scheduled environmantal
awdits, which enabled us to verify compliance with the
evvionmaental aspects of our production processes.

Crerien and warify
ervironmental aspacts related
tonatural resources and inputs
thiough the envirormental
auditing program.

Continue to overses and verify
enyircnmental aspects through
internal audits,

We carried out 100% of the scheduled environmental audits,
which enabled us to verify compliance of mw materials and
imputs used in owr production procossos.

Emsure emissions manitaring
is conducted as part of the

Guanrantes execution of
efironmental manitoring plans

We caried out 100% of the scheduled environmental
audits, which enabled us to verily compliance with the
e q

Campary's  environmental ard ritlated maniaring. manitaning of our production p
manitering glans.
Guarantes compliance with Ensure implemantation We camied out 100% of the scheduled environmental audits

measunes in decontamination
plans related 1o operating
facilities,

and gperation of emissions
reduction and control measures
in  decontamination  plans
related to operating faciliies,

fior 2004, which enabled us to verify compliance with the
envisonmental measures in the decontamination plans,

v Fulfilled

VO Fartially Fulfitied

X

Het Fulfilted




Cantinue
alternative wses for  solar
energy that can be applied and
add value bo S0M's production

searching  far

Proesses,

Continue  researching  new
altematives for solar energy
that can be applied in our
production processes,

‘We Bullt the first ph
QM.

lkatc plant for Industriad use at

Continue activities associated
with  the  envirenmental
monitoring  plans  (Salar oe
Llamara, Salar de Atacama
and Fampa del Tamarsgal),
ensuring responsible use of
water and timely control of
ewvirgramental impacts,

Camy out activities assoclated
with  the  envircnmental
manstoring  plans  {Salar de
Llamara, Salar de Atacama and
Fampa ded Tamanugal), ensuring
responsible use of water and
timaly control of envircnmaental
impacts.

We conducted all monitaring for the hydeogectogical
erniranmental menitoring plans. which enabled us to ensure
responsible use of water and timely control of enviscnment al
impacts.

Continue %o monitor flora,
fauna and aguatic biota in
the Salar de Llamasa, Fampa
dol Tamarugal and the Salar
do Macama as part of the

ranitor flora. fauna and aguatlc
biata in the Salar de Llamara,
Fampa del Tamarugal and the
Salar de Atacama as part of
the Company’s emvircnmental
manitaring plars,

Wwe conducted all monitoring for the envisonmental
manitoring plans, which enabled us to track anvisonmental
impacts on flora and fauna,

Campany's  envirenmental
manitering plans.
Complete envirgnmental

training program for 2004,

Enswre  compliance  with
ernirenmental training program
far 2ms,

Wwe carried out 100% of the scheduled envisonmental
training sexsions.

Engure and control comect
implemeniation of hazardous
waste management plans,

Ensure and contrel  comect
implementation of hazardous
waste management plans.

We carried out 100% of the scheduled envisonmental
audits, which enabled us to werify compliance with the
emviranmental measures in waste managemens plans

Make envircnmental
Irvestments  scheduled  for
204 and other Envestments
identified during the year that
are necessary for Favorable
ewironmental results.

Make envircnmental
Imeestments  scheduled  for
W5 and cther investments
Igentified during the year that
are necessary  for  favorable
ernvironmental results.

We made 0% of the envirenmental investments committed
tor for 2094,
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QLR CLIENTS .

SOATs products meet the stringent standards of bodh
domeshic and mbermatianal markets, balping mavatain

and sheengthen lang=tarm, mutuolly bansficio! relp-
Horships with our cliiands,




QM clients  are  located  in
wery  demanding domestic  and
imternational markets. For  this
reason, the Comparry must ensure delivery and
compliance with the STandards in each of the

courtries wheene we do business, helping to
maintain and strengthen long-tesm, mutualty
beneficial relationships with our clients.

Our global présence nas Deen Dossibie Thanks

to efficient and effective management a5 a
result of cur ability to meet market challenges
with responsibility. inncvation and quality.

It it rucial te SOM that clisats ane satiched
with the quality of sur products. A2 a result,




the Company has implemented

¥ A Quality Managemert System and other
ongoing effors o oplimize all of Bs
rranufacturing, markeing and detribution
pioceiset, entufing campliance with
pieductica Pdicators  and
axcellence in all operatsond, which are
cortinuausly reveided.

H We Delieve that trust and Wahsparency
are fundamental to the supplier-customer
relationsnip. In this spirit. SOM promotes
open communication channels staffed
by an excellent technical team that i
available ta answer questions and respond
to technical or serice comglaints.

¥ Wig are committed to providing a respons
as quickly as possible and allowing cliemts
Io ConducT audits om En ongoang basis.

¥ A Quality Complaint System, which is
designed to ensure satisfaction with
peoduct deliveries and provide technical
and safety information en the use and
hancling of products. In 2014, the Company
detected oneviolation of legal regulaticns

ar volurtary codes in the United States
specifically related to product information
and laseling

N i vitally impoftant te SOM 1o guarantee
compliance with environmental, safety and
produet  quality stasdards  Therefare, ac
part of B2 Sustainable Development Palicy,
SOM undertakes to comply with cument laws
and regulatiors that apply to operations,
production activitkes and services.

Considerable  Information s exchanged
Between SOM and its clients, During 2004, 46
Customer survays on sustainability and quality
matters ware submitted, 48 product quality
statements were imsued, two audits were
conducted by lithium customers and two by
Tpding custamens,

Client satisfaction evaluations are contaired in
& document Encwn &5 2 Call Report, where each
customer concern s specifically acdressed
by sales directors and sales managess, who
then leave meeting notes as to the matters
discussed, Any oustomer complaint received 15
enteved inte the Qualky Management System
ty sales coordinators so the respective area
can investigate and respond to the matter,

CLIENT SURVEYS

QLR CLIENTS -

OM SUSTAINABILITY ARD
QUALITY MATTERS
RESPONDED IN 3014

STATEMENTS

OM PRODUCT
QUALITY

ALDITS

BY CLIENTS




SALES AND
PRODUCT MARKETS

. which it uses to market

% of the Company’s

N Horth Amisfica, South
Desania and ELFope.




LOGISTICS AND
DISTRIBUTION NETWORK

WITH 25 COMMERCIAL OFFICES OUTSIDE CHILE, OUR PRODUCTS ARE MARKETED IN

AND DISTRIBUTED TO MORE THAN 110 COUNTRIES ON 51X CONTIMENTS.

ne of SOM's strengths Is its global

presence, including an extensive

metwork of trucks and railways,
dclusine access 1o the Port of Tacopilla.
and sales and fepresentation offces in 75
countries. SOM al$s hat wasehsuses and
Pertilized mixing plants in strategic maroets
as well a2 distribution agreements and joint
ventures thioughaut the warld.

The Compary’s extensive Logistics retwork has
allowed it ©o being its products o more than
10 countries on s continents, efficiently
manzging resources and promgptly dqli-zprﬂg
products to satisfy clients” neads.

In 2004, we made important improvements
to the facilities at the Port of Tocopilla, First,
we inapgurated new offices and a cumency
exthange desk for workers near the pom's
narthern entrance. The new facilities have
cernralized the industrial sequrity, comtract
and podt access operations, making for more
flsid and contrelled transit in the area for botn
maotoeized vehicles and pedestrians. Existing
pedestrian cressings have been renovated

and new Crossings added to inorease safety
for persons moving from ane po'nt to anather
within the goet, Improvements also inchude
a miw Stedige wanghouse, an enharced
mechanical amm for Bulk laading ama wessels
and cthir Measunes to optimize aperations.

OF THE 194 OFFICIALLY

RECOGMIZEL NATIOMS, S0
FROMDUCTS ARE 5010 1N
COUNTRIES

2 OUTSIDE CHILE'S
HORDERS, S0M HAS
COMMERCIAL OFFICES

QLR CLIENTS .




'-“.u"E'FlE

OUR

CERTIFICATIONS oo rmissrnsrss s

YEARLY EXTERNAL AUDITS CERTIFY COMPLIANCE WITH THE SO 0012008

CERTIFICATION THAT SOM HAS FOR SEVERAL PRODUCTS.

he Company's bond with its dients

is batked by the implementation and

maintenarke of this independent
ntemational certification far the follwing
praduction and Sales processes:

H adine Since 1594,

?  Potassium niate and sodium  nitrate
(standerd, refined amd techn'cal-grade)
since 1998,

H Same soluble products for specialty plant
nigrignts sinte 1998

¥ Lithium carbcnate (ndustrial, technical

and battery-grads] since 2005,

P Lithium hydroxide (industrial, technical
and batery-grade) since 2000

To reinforce its commetment to delivering
quality products and senices, each year the
Company conducts a series of internal and
eniemal audins 1o momtor the processes
certified under 150 90012008,

One of S0M's engoing concerns is to properly
supply ocur products. As such, in addition
to striving for operational exellence, the
Compary cortinuously follows up with them
We ang alss constamtly comcemned with aur
ability to quickly feact to changes in natianal
and international requlations that may aect
the eale of our prodiscts.

Ome such example is the European Unkon's
chemical subslande management  system
(Reglstration, Evaluation and Authorization
of themicals or REACH). In 2074, the Company
updated 5 chemical substances fram the 5Py
ard lithium product categories marketed by
50 within the REACH system, These products,
which agoount For 40% of the products inthese
categories, were evaluated in health and safety
malters.

S0 has develaped 4 global branding stravegy
that includes guidelings o ethics, corparate
govemance and procedures that have been
distributed te sales offices and subsidiares.
Thesy are absa available in digival format.

In 2004, SOM reported no Encidents of none
compliance with regulations or voluntary codes
cancmming marketing communications.

Thit Company has devetoped a value chain that
it designed 1o satisty the needs af the most
divére crops and snoils, strengthening their
yield and profitabéity. Thiz is further proof of
its commitment to be a stratege: pastner for
its elients,

In order to accomplish this. the Company has a
broad network of highly specialized techrical
and agricultural experts in the Beld of specialty
plant nutriants wha direct research projects on
specific soil and crop requirements and provide
eupert advisory services in plant nutrition.




RESPONSIBLE

an ifte

i
tiat v Iﬁ mt._.w;
cortifcat valuntany commi

to making & cortinual effor in the

areas: production  processes;  han
distribution, use and disposal of products,
health and safety of individuals anc protection,
of the environment ared the community.




ONGOING
ASSISTANCE

ULT LAN
SQOUR C

m onder o achiese desired quality levels and
make imvestments profitable, S0M fosters
and recognizes the importance of the agro-
bauginess, providing highly developed nutritional

pragrams and quality soluticns abtained from
natural raw materiaks. optimizing increasingty
scance resources such as water and farmable
s0il R doés this through complémentany

activites such as techmical talks, seminars.
publications and susport material




QLR CLIENTS -

COMMERCIAL

EVENTS

PARTICIPATION IN INTERNATIONAL CONFERENCES AND SEMINARS HELPS SGM
STRENGTHEN ITS INDUSTRY POSITION AND CONTRIBUTE TO THE SECTOR'S

DEVELOPMENT,

QM has a strong global presence in

the world's mest important marets

and has ties to a wide variety of
industeies and applications thecugh its M
busiress linei— specialty plant mutrition;
inding and déffsatines; lithiom and defratiees;
industrial chemicals and potassiom—wsich
has enabled it to take part in impomant
iriternational ewents.

The Company patticipated n numencus
commercial events in 20w Including:

¥ Ta batk our commitment to the growth
of the global agriculture industry, S0M
participated in the lgading sector event
the Mew Ag International Conference &
Exhibition 2014, This year's trade fair was
held in Warsaw, Poland, and attended by
mare than 600 participants. SGMs nitrate
potassium-based nutrition selutions ance
again arracted considerable imterest at
the conference. They are considered the
st viable and advanced salution cn the
market for ensuring Better crep yields and
quality. which cleasly results in a greater
retim on investment for growers.

¥ To reinforce cur Company’s posiRion in
the flowner marked. S0M Ecuador taok part
onca again in Agriflor 2004, This trade fair

brings together the major plagyers in the
Ecuadorian and global flower maskets,
including growers. exporbers and suppliers
from more thar 20 countries, Hald Octobar
wL-gth in Quite, Ecuadar, it attracted aver
1000 wisitors They had the chance to
learn mare about our tomplete product
portfalia, particularly those recommendad
for growing flowers such a5 Ulkrasol® &,
Ultrazol® Calcium and Ultrasol® Magnum
Pad, which improve the growth, prvsical
quality and resistance of flowers for
enpot.

For the Frst time ewer, S0M  berian
participated in the &th wersion of Fruit
Attraction, the main event Far the frait and
produce industry held in October in IFEMA,
Madiid, Qur imvolvement was intended Lo
einfoece and diversify our pasition in the
Spanish marker The event was attended
by & Lange number of visitars, who had the
chance to leam more about ou affering
af specialty plant nutrients as well as new
products Launched such as the Speedfol®
Qlive 5P line, & complete nutritional
program with the ideal balance for all
stages of olive production and Qrop®
Complax Top K. 3 granular complex based
an the purest. most homogenaus and
mist effective potassium nitrate.

SOM sponsored the Stho Intesnaticnal
water Soluble Fertilizer Conference
and Exhibition, held in Jure in Beijing.
China, SOM China i 2 founding mimbe:
and gold sporsar for this eiet, which has
becanme the Leading plathamm for Business
representatives, research irstitutes and
regulatces to meet and discuss matters
relabed  to  scluble fertilizers  Ower
400 participants from more than 200
companies 1% countries attended the
conference. SOM gave presemtations an
the multiple benefits of using soluble KoK
mictures based on plant growth stages
a5 opposed to direct fertilizers in ordes
te reduce the incidence of errars that
negatively affect crop yields.




OUR COMMITMENTS

Maintain [ SOCN2008
certification for all of SQMs
certified gperations.

Maintain 150 S0CNI00R
cerification for all of S0MTs
cenified operations,

‘We performed extemnal monitoring audits In the lithivm,
lodine and nitrate business lines.

Obtain  IFA  Protect8Sustain
cemfication in the potassium
and nitrate business Lines amd
far aur operations at the Pam of
Tocopilla.

100% compliance with quality
programs, indueding imtemal
auditing programr and intemal
specifications, Reinforce
internal auditing and extemal
complaint systems.

1008 complianoe with
quality  programs,  including
imternal auditing program amd
revierw of Imternal and dient
specifications.

We completed 768 of the schediled intermal sudits but were
unable ba reach our goal of 100% for 24 We completed
100 of the reinforcement plan for the Client Complaint
System and the lodine-Lithium Complaint System.

Continue o provide
information {surveys, forms,
et requested by clients in a
timely manner and organize
plant visits when necessarny,

Continue 1o provide infarmation
(surveys, forms, etc) requested
by clients In a timely manner
and ceganipe plant visits when
negessary.

Three lodine clients conducted audits and 36 technical /
requlatony questionnaires were complated in all business
lines.

Eespand e compliance’
changefupdate requests from
Ewrapean Chemicals Agency,
it any, reqarqmg REACH
products.

Respord to compliance/tharngef
update requests from Euwropean
Chemicals Agency. H any.
regard ing REACH prodiscts

In 20w, the agency made no REACH requests. Spanish
authorities audited the SQM-Vitas EspafafS0M Iberlan plant
and detected only minor vielations.

Continue to fully comply
(100%)  with  regulatory
program. including  uodating
dossiers for REACH and 305
NPE Mekcn,

Continue to fully comply (100%)
with  regulatory  program,
intluding updating dossiers for
REACH and 505 NFK Mexico.

We updated the techmical infoemation for KND3, Mabod,
LioH and X002 pending submission to REACH ard pending
505 NPK Mexico.

Implement  an  aulomared
system for preparing SOS

Perform US/European regulatory
compliance  audits  {labels,
REACH, precussors, OSHA)

v Fuilfilled
\x Fartially Fulhiled

X Mt Fulfilked
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ECONOMIC PERFORMANCE -




hicughout its eEstence, SOM has
distinguished it2elfas a producer ard
seller of specialty plant nutrients,
iodine and desivatives, lithium and desiratives,
pOLASSium  amd  industnial | chemicals. B3
peoAUCTS are the result of innovaEtion 2nd high-
qualiy natural rescarces that enable ittoba a
cost leader. These elements are complemanted

by a Company-owned specialized intemational
comme ial network,

SOM's develapment strategy dims Lo maintain
and drengthen its glabal leadevship in sach af
its husinestis

COM'S business i Bated anc

Humsan capital

Ratural rescurees,
Distribution perwark
Operating assets.
Know-now and technology,

Synergies from the variety of products it
manufactures and ongaing developmant
efforts.

Sound Fnanclal poesition.




ECONOMIC

PERFORMANCE

pu— 0 the year 2004, SOM reported profits
of U5S 2964 million, which represents
a decrease over the same peried in

2003, whasn prafits totaled WSS a&71 million,

In 2004, the Company was affected by a drop
in iading prices. which fell mone than 20% e
23,

Fertilizer markets evobeed favarably in 204
Clobal demand for potassium chloride s
estimated 1o hawe reached approximately
&0 millicn toms. complemented by a slight
recoveny in prices in this market during the
second half of 24,

In the specialty plant nutrition business, sales
wolumes rose over 3%, while prices remained
stable in comparison to 203, thus leading to
an inCrease in revenue in this business line,

MARKET Sk

ECONOMIC PERFORMANCE .




SALES VOLUMES PER BUSINESS LIME

Specialty Plant Futrition (by volume)

lodine and Derhvatives (by volums)

Lithium and Derivatives (by voluma)

Petassiurm by valume)

Industrial Chemicals by volume)

Mim 158 F.H 4 i -l
Mim cm ) 1 el k] wo %
Mim neo 2081 WS e 0%
Wi 1025 Wk wo L1} N
il bE L] nh 5 £
Mim w5 Bl 57 34 )
Mim 15547 Pt 12105 m2 )
Mim 47 b1 1 mr BT E Y
Mim 08 b 18 A2 -

1] inciuges princinely sales of other specia'ty fertilizers




As part of the Compary's metal exploration
mogram for mining concessions in its name.
it has entered into expicrathon patnerships
thftugh aptions ConTracts. Thede cantracts Jive
SOM a minafity intenest i andior royalties on
cales of these metals. By the end of 304, the
Camparry had 12 such contaacts ia force, twa of
whizh were signed during the List quarter of
20n4. The objective of these patneships s fod
the Company Lo irest a tetal of USE20 millsan
per wear in exploration through existing and
future collaborative projecis

2014, capital Ewestments totaled WUS507
llicn, related mainty to:

ECONOMIC PERFORMANCE .




GENERATION AND DISTRIBUTION
OF ADDED VALUE ..

— oy et 40 years, SOM has generated
economic resources for its diverse
stakeholders and  contributed o

Chile's sconomic and social devilapmint.

Of the total ecoramic value distributed in
2004, THUSS w7713 corresponds 1o wages and
venefits for SOM employees, ThUSS 31,8588 to
comminity imestments and ThUSS 20 to
environmental imesiments.

The Company has receswed funds from the
Chilean GOVErnMEnt In the form of tax
cradits and benefits, a5 an intentive and in
compensation for actions swch as employes
training tax credits from the Naticnal Training
and Employment Service Sene) and tax
benefits related te donations ard mining
licenses, ameng other items,

GENERATION AND DISTRIBUTION OF CO UE OVER

LAST THREE YEARS

Figures in ThiISH

Frgures i M58

N2

“Covreched Fgure fov economic vavue reloined in 2013




= | Pmpm?-_ plant and eguiprent
it

Ean cred

B Mining license
~—{l credits and danations

—. Employes trairlnq tax

credht [Sence|

Figures in Thi/3%

—. Ecanamie value distnbuted

- . Econamic value retained




OUR
COMMITMENTS

megstons Continug to provide sustained, v Supply  longterm  wvalue to Thamks to increased productivity, redwced costs and

long-term  walue  te  our our  shamholders by wsing commescial strategies to Face prevailing market scenarios,
sharghclders through major sustainability  pringiples  to  the Company generated added value for our shareholders in
imvestments i ceder 10 Mk make decitions that maximize line with expectations.
shansholder and ki reurnes drvee i
pxpactations

‘f' Fulfillas)

Vi Fanially Futfitied

X hot Fulfitled
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MATERIAL ASPECTS AND GRI INDICATORS .

As part af its ongoing improvemant and complimace efforts, SOM has foken
on the chalenge of reparting fos the first time undar Bhe most recent version
of the Global Reporting initimiie Guidalines, known of GA £, This ochisve-
mant makes SOM one of the first Chilean companies ha repart under GAY 4,
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MATERIAL
ASPECTS

oprepare SOM's Sustainability Report

W, a committes of individuals

From the aneas of cammunity affairs.
erndronnerntal affaits, human fesources and
communications was farmed ta analyle Topics
te bi coveted and aspects fram priar editions
that eould be improved.

As part of the process of identifying material
aspects of intemnal or extemal matters of
economic, emdnonmental and social impact
for the oeganization, an exensive Lis of Issues
was intially generated. From this list. we
then selected the mast relevant issues, which
thamselves involve other matters,

This final selection was wsed to generate
a materiglity matrin, which is a geaphic
represeatation of the prority sustainability
issues for SOM. This matic will be analyzed
EVETY TW0 YEars,

The following sources were used to build
the initial list of materal issues: SQMs
Sustainability Repor Mnk. develeped under
GRI3:the stakendlder report assessment suney
conduted in 2013; SQM's Sustainability Report
3 under GRI 31; press appearances between
January 1, 274 and December 31, 2004, which
include the main isswes covered by national
and regiora| media outlats. Wie also considared
recurring or frequantly appearing topics from

the Safety Culture Survey comducted by the
Company between November 2014 and January
mMs

Thi Company's main milestones during 7004
wefe also selected as iStues. It it importart
to ncte that data gatheding for SOM's
Sustainability Report 2014 was completed in
April 2008, During the fiest few months of 5078,
the Compary faced some incidents of public
knowledge thal resulled in immediate changes
in s board of directors and management.
Given thelr importance, same of these matters
were ircluded in the first chapters of this
report even though they weee not identified in
the materiality azsessmant for 2004,

A5 a result of this process, we defined the
following material aspects as priorities for
the Company. These aspects also consider
the chersctenistics of our industry and our
operations:

} Corporate Governance

Y Qur produsts (specialty nutrients. icdine,
dthium, potassium, industrial chembcals)

] nnavation

bl Human Resowes

Female Workforce
Safedy

Contractors

Kearby Cammunitios

Education and Culture. Historical Heritage,
Social Developmant

Emvironment

Waste

Raw Materials and bnputs
Engrgy

Al Emisssons

Waner

Cliems

service Quality

Financial Results

Sharehodders




n

Irternal
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GRI
INDICATORS

Prowide 3 statement  from  the
mest  senior decisbor-maker of the
organization (such as CEQ, chalr, or

General Standard : . . -
e e Strabeqy and Analysis G&1  equivalent senior  position)  about CEQs Letter ] 4
the relevance of sustainability te the
arganization and the onganization’s
strategy far addressing sustainability.
e Oiganizational Prafile G4-3  Report the name of the organization. S0 Mo %
Disclosunes ) ) )
General Stamdard o Report the primary brands, producs, S0OM - Economic 40, 41,
L
Diseligianes Crganizational Frafile =) and Senices. Performance - 134
General Slandard N Resport Lhe lacetion of Lhe arganizalions
Dlaclosmres Organizational Profile G5 n wsTens S0 Mo 36, 37

Report the aurmbe: af countres whine
the erganitation operates, and nares of
Gengral Standard courtiies whene either the srganiztion

Diselosures Crganizational Profile CHE  Lue significarn aperations ar that are <2 . EE
specifically relevant Lo the sustairability
vopics covered in the reporm.
Audited by
:::e;:ﬁmm Organirational Prafile G4 T f‘e‘;"” the nature of munership and 50 PWE far 30, 1
egal Anrual Repart
Report the markets sened (including
Gengral Standard e geographic brgakdown, sECtors SQM - Economic 36,37,
= Oeganizational Profile Ga-8 Mo
Disclosunes 3 served, and types of customess and Performance 135

Beneficiaries).




MATERIAL ASPECTS AND GRI INDICATORS .

Report the scale of the arganization,

includingy total number of employees;

total number of operatiors: net sakes Aspects of

(far  private  sector  ceganizations) this indicator 34,
or net reeenues {for public sector SOM = Our People - ane intluded 45,
orgamizations), tofal capitalization  Economic Performance  inthe Anaual 138,
Braken down in termt af debt and Repart audited 138
equity (for private sector efganizations); By A

and quantity of products o Services

pricded.

2. Repart the vatal nember of employees
By employment contract and gender.

Gengral Standard

b Ddgamizational Profile G4

b. Repart the total rumber of permanent
employess by employment type and
gender.

c. Report the total workfosce by
employees and supendsed workers and
by gender,

d. Repert the total workforce by region

5,
Crganizational Profile Gaqp M9 gender. Our Peogle [ b,

66, &7

Gengral Standard

Disclosunes
¢ Report whether a substantial portion
of the organization’s work & performed
by workers who ane legally recognized
a Sell-emploid, of by Idividuals sther
tRAR SMBloyees ar Superdsed workers,
including employess and Supenvised
employses of Conracton:.

f. Report any significant variations in
employment numbers (swch as seasonal
variations in employment In the tourism
or agricultwal industriesh

Report  the percentage of total
Ceganizational Profile G4t employess  covered by collective Our Peaple Ho 4
bargaining agreements

General Standard
Detclos ures

Describe  the organization's supply

General Stardard
i chain.

p e Organizational Profile G2

Our People Mo L
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Report amy significant changes during
the meposting period regarding the
arganization’s size. structure. owmership,
ar its supply chain, incuding:

- Changas in the Location of, or changes
in,  operations, including  facility
apenings, dosings, and expandions;

General Standard o 2,
Diselosures Crgantzational Profile LAl Changes in the share capital = o e
strictide and cther capital Tarmation,
maintenance, and Aleration operations
{far private sectar argankzatkons): and
- Changes in the lecation of suppliers,
the structure of the supply chain, or In
relationships with suppliers. indluding
selection and termination.
Report  whether and how  the
ﬁ;ﬂ:hﬁl‘dﬂd Oeganizational Profile G&-1d  precauthonary approach or principle is 50M No b ]
addressed by the organization.
List externally developed economic, 5
environmental and  social charters,  SQM - Our Meighbors &
a1,
g;ﬂqmm:t:m“ Orgamizational Profile G158 principles, or other initiatives ta which = Emdronmental Mo ::"ﬂ
the onganization subscribes or which it Cammétment e

ENgOrses.




MATERIAL ASPECTS AND GRI INDICATORS .

a. List memberships of associations
fuch as industry associations) and
natbanal or intemational advocacy

anganizations inwhich the anganization:

- Halds 3 Pd!ilibﬁ o th GreErnance
Body;

Oiganizational Profile G168 About this Report Mo 0, m
- PadticEpated in projecls of commilless;

General Standard
Disclosures

- Provides substantive funding beyond
roatting membership dues;

- wiews membership as stategic
This refers primarily to memberships
maintained at the organizational level

a List all entitees nclsded in the
organization’s consolidated financial
statements o equivalent documents,

b Report whether any entity included
in the arganizations consolidated Audited by
Ganm financial statememts  or  equivalent S0 PWC for 30,3
documents is not covered by the report, Annual Report
The organization can report on this
Standard  Disclosure by  refenencing
thi infarmation in publicly available
consolsdated Anancial Statements of
Bquivalent dacuments.

General Standard Material Aspecis
Disclogunes and Boundaries

a. Explain the process for defining
the feport content and the Aspect
Boundaries,
G4-18 Material Aspects ] 144
b Explain how the cegamization hac
implemented the Repariing Principles
for Defning Report Centent.

General Standard Material Aspects
Disclosures and Boundaries

Gengral Standard Material dspects Ligs all the material Aspects identifed in
Distlogures and Boundasies SE1 e provess for defining report content, Materlal Aspects . E
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General Standard
Disclosures

Matenial Aspects
and Boundaries

For pach material  Aspect. repont
the Aspect Boundary within  the
arganization, as follows:

- Report whethar the Aspedt is material
within tha organization

- I the Adpect is mot materia. for all
sntities within the erganization (a:
deseribed in GE17), select one of the
ll“lD\Mﬂﬂ U0 approaches amd repant
either

= The Nist of entities or groups of
entities included In G497 for which the
Aspect i not material or

= The Hst of entities or groups of
entities included In Ga-97 for which the
Aspacts is material

- Report any specific  limitation
regarding the Aspect Boundary within
the arganization.

Mateial Arpects

Mg

145

General Standard
Dl o uires.

Material Aspects
and Eoundafees

For each  material Aspect, repont
thit Adpict  Boundary  outside  the
organization, as follows:

- Report whether the ASpet is material
outsice of the arganization

- H the Aspect s material outside of
the organization, identify the entities,
groups of entities or elements for which
the Aspect i material

- In addition, describe the gecgraphical
location where the Aspect is material
for the entities identified,

- Repl any  specific  limitalion
regarding the Aspect Boundary (utside
the or\gani?aTim.

Material Aspects

Mo

144,




MATERIAL ASPECTS AND GRI INDICATORS .

el o Matesial Aspects Report the effect of any restatements of Ho infarmation was

B i Gé=22  information provided in previous repodts, restated Change ] .
Lt S Se oS and the reasons far such restatement from G3.1 ko G4
g Report  significant  changes  from  There were no changes
erlraluindm ::'é;::;:::g Gd-I3  prevous reporting periods inthe Scope  In SCope or Boundaries. Mo
and Aspect Boundasies. Change from GL1 to G4
General Standard Prowde a list of stakeholder groups =
Diselisianes Sakeholder Engagement o engeged by the arganization. LR " Y
enaral Standasd Rmr:_ the basis for ldlrrtl!'lcatlm and .
i ares Sakeha|des Engagement G35 selection of stakeholders with whom Lo About this Report o L
EngEge.
Report the crganization’s approach to
stakeholder  engagement.  including
frequency of engagement by type and
Dis::: Ilu! Lol Saakehalder Engagement G426 by stakeholder group, and an indication B ur?a‘f.\s“[ i Ma q1:
il of whether ay of the engagement was u g
underiaken specifically as pan of Lhe
FEDOIT Preparation process.
Report kiy topics and concems that
have been raised thiough stakeholder
engagernent, and hew the srganization
General Standard . has mesponded 1o these key topics
Disclosunes Hakeholder Engagement S and concems, including throwgh its Materlal Aspects i &
regorting. REeport the stakeholder
qroups that raised each of the bey Lopics
and COnems.
General Standard Reporting period {such as fscal or .
o R R M
Disclogures wpart Frafile — calendar year for information provided e . 4
Genaral Standard Cate of mast recent previous repart (i o
R
Dsclogures epart Frofile G- any) Abput this Report H &
General Standard . F -
R, Repart Frofile Ga-30  Reporting cycle (anmual benmial, ete) Abput this Report Hi [
General Standard Repart Profile Go3 Pravide the contact point for questions ABout this Report o "

Disclosures regarding the report of its contents,
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&, Report the *in accordance” aption the
organization has chosen,

b, Repart the GRI Content Index for the
chosan optian (see tables below).

Beport Predbe e - Riepamt the reference to the Extemal R e o
Aeaurance Repart, if the repart has been
exterally astured. GRI recommerds the
use of extemnal adsurance bul it i mol &
requErement (o be “in accardance’ with
the Cuidelings.

Gengral Standard
Dt et res.

a Repert the arganization’s policy and
curert practice with regard to seeking
entemal assurance fiar the repodt.

b M not included in the assurance

report acoompanying the sustairability

report, repoct the scope and basis of any

entemal assurance provided.

Repart Frofile Gld=33 Abput this Report Mo ]

¢. Feport the relationship between

the organization and the asswance

prowviders,

General Standard
Dsclosurnes

d  Report  whether  the  highest
governance body of sEnior exetuThves
ang ifvalwid in Seeking assurarce for
the arganization's sustainabiliy repor.

Report the governance structure of the
organization, incleding  committoos
General Standard N af  the highest governance  body.
Diselosures Grvmmance GEM - erity any eoemittees responsible
for  decision-making  on  econamic,

environmental and Social Mmpacts.

Report the peocess for  delegating
autharity for economic, environmental
Gewemante G4-35  and social topics from the Righest 50M Ma M5
governance body to Senior exsiutives
and ather enplayees.

General Standard
Disclosunes




MATERIAL ASPECTS AND GRI INDICATORS .

Report whether the organizaticn has
appointed an executive=level position

G?nmls‘rmdard PR e w;_lluns \_wlth respansibility I'or sqM Mo 1w
Disclodunas economic.  environmental ard  soclal
topics, and whather past holders report
directly to the highest govarnance body,
Describe  the  organization's  values, Py
General Standard principles, standards and norms of
GEvamans Ga-56 : Ma
Disclosures i . behavior such as codes of conduct and SOM iﬁ
codes of ethics,
Spicific Sandard Econnmic: Econamic Difet gconomic value generated and " ':f:srw 138,
Disclosures Pertarmance BHECL J stribited, LA 1
Annua] Report

Financial implications and other risks

e EEIIe Eenoine GAECZ  and oppostunities for the arganizaticn’s SOM Mo .

ik e attivities due o climate change.
Zpecihc SLandard Econemic: EConamic Coverage of the organizalion's defingd
Disclosures performance S et plan obligations, Bt b e
) Audited by
Specific Standard Economic: Econamic Ga-Eca F-rlarrf1lal ntassl';tante recelved from o Performancs | FWE for 1
Disclosunes Performance Fovernme Anewal Report
. Propotion of senior management hired
fic Standard . . g
s?m Econpmic: Market Presence Ga-EC6  from the Local community at significant Our People g 45
Disclogures . -
lecations of operation
g . i Development  and  Imoact of 50,
Specific Standard Economic: indirect . )
i B
IHsclosures Economic Imparts GA=ECT  infrastructure investments and senvices Our People Mo 51
supportad TaER
Specific Standard Econemic: Indirect CeECE significant Indirect econcmic impacts, Owr People - Our e 50, 51
Disclosunes Econemic Impacts including the extent of impacts. Nelghbors R
Specific Standard E€onibic Procuement Prapartion of spemding on local suppliers 108,
Dsclisianes Practices R at significant locations of operation. Bl e 09
108,
Specific Standard . s : : Efvirammental 137,
- M § M ol
Discloamres Emviranmental: Materials G-EM aterials used by waight or voleme, Cormerdmact Ko Tid,
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Specific Standard i i . Percentage of materials wsed that are Emvironmental 10,
4 pi Ertvirandmental: Matenals C4-EMZ recyrled input materials, et m
Specific SLandard : . Energy  consumtion  within  the Environmental na,
Disclosures Ervironmental: Energy GHENS  anization. Commitment " m
Spaocific Standard ) : Energy corsumplion outtide of the Environmental 10,
Diselozures Emvironmental: Enargy GHENE | anization. Cammitment o m
Specific Standard . . . ey Emviranmental ",
s Enviranmental: Energy C4-ENS  Reduction of energy carsumgtion. L Mo =
Specific Standard " ; . Enviranmental e,
i Environmental: Water CA-EN8  Total water withdrawal by source. P Mo ot
Specifc Standard ) ) \Water sources signifcartly atfected by Environmental e,
Disclosures i CHENE tharanal of water, Commitment e 15
Spocific Standard . ) Percentage and total velume of water Enviranmental 18,
Disclosures STNN oIt W ae CEENID o ovied and reused 5 t e ns
Operational  sites  owned,  leased,
Specific Standard N " managed in, or adjacent 1o, protected Emviranmental
A Ermvironmental: Biodivers| C-ENI . Paiin . o 85,97
Disclsures ' hrersity areas and areas of high hiodiessity Commitment
walue outside pratected anmas,
Description of significant impacts of
. attinities, products, and services on
Specific Standard . R s el Ermvironmental
s Emviranmental: Siodiversity  GEEN1Z biodiversity in protected arcas and immese o .
aneas of high biodiversity value cutside
protected areas,
Specific Standard 1 R~ Emvironmental
s Ervironmental: Biodiversity — G&-ENI3  Habitats protected of restared. e Mo L
Total mumber of RICH Red List species 100,
Specific Standard . L and national consenation list species Emvironmental ",
Disclosunes Emvirandental: Biodiversity " witn habitass in areas affected by ‘Commétmint o 102,
operations, by level of extinction risk. 103
Specific Standard . . Dureit greenhcise gas (GHG) emissions Efmironmental m
- G&-EN
Disclosures RN ST B4 e ® eope ). Commitment b m
Specific Standard Erwlionaental: Emisslons o Energy indirect greenhouse gas {GHG) Environmental " ne

Diseligianes emsaions {scope I ‘Commatment 13




MATERIAL ASPECTS AND GRI INDICATORS .

Specific Standard i e Cther indirect greenhouse gas {GHG) Emvironmental mn.
Ernvifandnental: Emisgions Ga-EN17 it Ma
Disclosunes ' ' emissions (scope 3} ‘Commitment 3
specific SLandard . R Reduction of gresahouse gas (GHG) Efmvironmental nz
Disclosunes ket ol R BN Coammitment b 13
Spacific Standard . e Emissiong of arane-depleting Ervirormental me
Disclodunes VMR ST N CLENID o ibetaness {00E). ‘Commatmanit i ni
Specific Standard Emviranmental: CENz Tatal water discharge by quality and Emviranmental o 108,
Disclosures Effluents and Waste destination, ‘Commitment L
Specific Standard Ermvironmental: cepppy "Wl welght of waste by type and Environmental e 104,
Disclosures Effluents and Waste disposal method, ‘Commitment e
Specific Standard Ernviranmental: TN Total numser and valume of significant Enviranmental u 104,
Disclosures Effluents and Waste spills, Commétment ° W
Weight of  transpomed.  impodted,
exported. of treated waste deemed
Specific Standard Ermvi L IR hazardous under the tefms of the Basel Envirarmental " 108,
Disclosures Effluents and Waste Corvention Annes |, 1L 11 and Vil Commétment ¢ e
and percentage of transported waste
shipped intemationally.
Mertity, size, potected status, and
= . blodiversity value of water bodies and :
Spacific Standard Environmental: CLENDE m:tled habitats significantl IHE(TE{I Envirgrmental " 108,
Disclosunes Effluents and Waste itals SigrRcantly o Commitment ¢ o
by the organization’s discharges of
water and runoff.
. Extent  of impat  mitigation  of
Specific Standard Emviranmental: Products . o Environmental
e and Senlces Ge-ENZY enwfmrwerlal impacts of products and e Mo EESIE
SERVICRS.
Specific Standard Emironmental: Products CLENE ;:‘::!mm:;::ﬁ;-fﬂ r::dji::: Environmental o 106,
Disclosunes and Services g b Cammétment o7
By categary.
Mongtary value of significant fines and
Spacific Standard . . total numbes of non-menetary sanctions Envirormaental
Ervirormental: Compliance GL-ENIG B . 4 Ho 25
Disclsures ' . foe nervcompliance with envirsamental Cammitment

Lawes ard rigulations.
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Significant ervironmental impacts of
transporting products and other goods

s:_emﬁzx ot Emviranmental: Transpart G#ENIO  and materials used forthearganization’s m'rmﬂ;t,:t 08
operations, and transporting members
of the workfance.
Spacific Standard ) ) Total  envitonmental — peotection Environmental
Diselosures Environmental Cuerail GEEMHL . enditures and investmants by type Cammitment :';
. . . i dies not consider
tpecific Standard Erviranmental: Supgplier GLENE Percentage of new suppliers that were e;!n:::unmerrtalcrhu‘h in
Disclotunes Efviranmgntal Assessment sorpenid uging erdronmental criteria riing new suppliers.
' ) e Signifcant actual and potential negative  SOM does nat cansider
LE Id::rmndard E:;mmwz:i"wh: ; GLEMI?  envirommental impacts in the supply  ersiranmental critesia in
b gl gl chain and actions taken sereening new suppliens.
Ervironmental: Munbear af gfievances about
Specific Standard . . envirormental impacts fled, addressed, Ervirarmerntal
Disclosures Ewlm“."ml'crm”e LR, and resolved thiowgh formal grievance Commilment o
Mechanisms . e 4
et
Tatal rumber and  percentage  af
ific Standard signeficant investrent agreements and mn:d;sm e a::;
‘E”im Human Rights: investment | G4-HR1  contracts that include human rights “'u:t “:;:'“""
ol clauses of that underwent human rights = 3
SCrSEning. e
Total howrs of employee training on soM ot
heman fights policies or procedures
Seecific Standard Muman Rights: investment, | G4HR2  conceming aspects of human rights thay | 21, Cralning "'m"“
5 1 a0 relevant to operations, including the 'i‘."'l'_':?““ . !
percentage of employees trained. 9
: . Total number of ncidents  of
Specific Standard Human Rights: Moa- e \ N
e e diserimination G4-HRI  discrimination and corfective actions Our People 45
raken,
Ciperations and suppliers identified in
which thie fight to exertise fisedom af
; Human Rights: Freedom i . o
Spocific Standard asgociation and collective basgaining
Diselogures it AsRoclEticn snd CUHR o b vislated or 3t Significant risk, wo-IEE -

Coltective Bargaining

and meatures taken o Suppart thate
rights,




Operathons and suppliers identified as
having skgnificant risk for incidents

MATERIAL ASPECTS AND GRI INDICATORS .

SOM has net identified

Specific SLandard a ralions of
et Human Rights: Child Laboe  G4HRS  of child labor. and measures taken to ""I':: Eurtor il 1o
contribute o the effective abolition af s !
chilg labar,
Operations and suppliers identified as
having significant risk for incidents
Specific Standard Human Rights: Forced of forced or compulsory labes, and
HRG N Our Pecple Ha
Disclosures or Compulsory Labor &t measures  te  contribute o the
elimiration of all forms of forced or
compulsory laber,
Percentage of security personnel trained
Spacific Standard Human Rights: CAHRT in the crganization's human rights me:n?m:mu::: o
Disclosures Security Fractices palicies or procedures that are relevant e "
. rights matters.
to perations,
_— e S0M did net recosd any
. . Tatal number of inciderts af vislations -
Specific Standard Human Rights: GaHRE  involving rights :'.lrlindi m:h w; e incidents of vielations
Disclosures indigenous Rights plabiiet - s s i irvalving rights of
indigencus people in 2004,
Total number and percentage af
- . . 50M has not perfarmed
Specific Standard Human Rights: Assessment  Ga-HRS ?"“:"’": t."a:t "r ve been "‘“‘EII'I this lype of rvéew Mo
Disclosunes 0 human rights reviews or ‘mpa e ey
assessments,
- . . . 508 has not perfanmed
Spacific Standard Human Rights: Supplies GeHRig FYOrTtage of new sugpliers that wene ihis type of rev -
¥ H Ril i i iteria,
Disclosunes uman Rights Assessment screenied using human rights critesia e
B e . Signifcant  actual  and  pofertial 508 has not perfonmed
2ot Human Rights: Suplier GL+RT  negative human fights iMmpacts in the  this type of review Mo
Disclosunes Human kights Assessment B
SUPElY Chain and actions taken. Of ASTRESMEnt.
, . Total number and rates of few empleyes
‘:’“mc:.:"d"d ::::::mm;ﬂm Decert | caymn  hires and smployse tumover by age Our Pecple ™
d Jhoup, gender and region.
Bangfits prosicied ba full-timie employpeses
Spacifie Standard Labioe Practices and Decnt that ane net poovided 1o Lempatary of
Diselotures Wark Emplayment GHAZ . ortime emplopess, by significant Clt-ZE .

locations of operation.
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specific Standard Labor Practices and Decent Requrn o work and recention rates after .
Disclosunes Wark: Employment e parenital leave, by gender, Lt fia )
: Minimum  molice  peniods  reganding
Labor Prctices and
specific Standard Decent Wark Labers Gaqag  OPemtional cnanges. induding whather G o P
Disclosunes MAR3 L RHSTionE these  are  specified in  collective
gement agreements.
Percenitage  of  total  werkforoe
Labor Practices and represented in fanmal joint
Specific Standard . . management-worker heatth and safety ;
Disclosunes :‘;;r: :;r;?::wunml s committees that helo monitor and (5L o e
d advise on occupational heafth and
safety pragrams.
. Type of injury and rates aof injury,
. Labor Practices and . .
Specific Standard . ootupationsl diseases, lost days, and
5 o] = s p Poopls
Disclodunes mm:;‘;sazﬁ:wﬂﬂ“l Rk absenteeism, ard total numbser of work- (B b e
d related fatalities. by reglon and gender,
- Labor Practices and s . .
Specific Standard . Waorkers with high incidence or high risk
A Decent Work: Oocupatkonal C4-LAT . ) . Our Peaple o &1
1] f 3
Disclotunes Health and Safety of disdases related to thiir oicupation
: Labor Practioes and . .
Health
g’;‘f& sr:"d"d Decent Work Occupational  Ge-LAB r:::ut i"'d‘ﬂw;":::: u:{:f;“; o Our Pecple Ho W
Health and Safety e :
i . fowgrage hours of training per wear per
Specific Standard Labor Practices and Decent
. " i " H
i work Training and Education GaLAd  empioyes by gender, and by employes Our People 1] 5454
categoay.
Programs far skills management and
- " lifglong learring that supoart the
Specific Standard Labor Practices and Decent ) -
. . G4-LA10  continued emoloyabilty of employees Our People Mo 52
Disclosunes Wwark: Training and Education i e il

and assist them in managing career
Endings.




MATERIAL ASPECTS AND GRI INDICATORS .

Percentage of employees receiving

Specific Standard Labor Practices and Decent regular  perfoamance  and  Caneer
; Ga-LAN . Our People 54-55
Disclodunas Wark: Training and Education development reviews, by gender and by
Empicyee Category.
Compasition of govemance bodies and
: Labor Practices and braakd of ampl per 1
Spacific Standard S 2y S
St Decent Wark Diversity GHLAR  category actording to gender. age Our Pecple 5
and Equal Opportunity qroup, mingrity group membership, and
other indicators of diversity,
iR Srandard Labior Practices and Decent Ratéo of basic salary and remanemtion
D-scsE.:lns b Work: Egual Remuneration G-LA3 o women to men by employee categoey. Our People 48
: for Women and Men by significant Lacations of operation
- Labor Practeces and Decent .
ms?“;f S Work Supplier Assessment  GALAM f"“""::“‘ i“* T:';"”:’."" 'h‘i: et Our Pecple i
unes {6 Labor Practices sereened wsing practices criteria,
{Fic Standard Lator Practices and Decent Significant actual and patential negative
xl:ﬁ Wik Suppliel Assessmentl Ga-LArs  impacts for lakor practices in the supply Our People o, &7
e for Laber Practizes chain and Actions taken.
Mismiber  of grieances about labor
i Labor Practces and Decent 5
Zpecific Standard . practices impacts  filed, addressed, .
Praci &
Disclosures :‘:’”‘ "'”‘: e AR 4 rescived through formal grisvance | S Das & Code of Elhics.
RS I rechanisms.
Percentage of significant product and
Spacific Standard Product Respors bility: service categories for which health
Disclosures Customer Health and Safety ] and salety impacls are assessed Tor el L

imgrovement.
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incidents of non-
regulations  and

Total number of
compliance  with

Specific Standard Product Respansibility: vodurtary codes corcerning  health TG o “in
Disclodunas Customer Health and Safety and safety impacts of products and
services during thair Life cycle, by type
of putcomes,
100% af the Compary/'s
products are subject
to corporate labeling
nequirgments
(GAC-100-01) and
packaging arwark
updating procedures
{oLe-Poon-o1). The
Fist standard peeviees
guicelines for all
Type of product and service information :;::ﬂms:lsﬂhg’
required by thi organizations prociedures the Company, kncluding:
Spacific Standard Product Risparsibility: C4-PR3 for product and senioe nformation and qurtil'lc.atlul:l {generlcs Mo
Disclodunes Praduct and Sevice Labeling Labeling, and percentage of significant ey
product and service categodies subject $ADG and GHE wdinlu

o such infonmation requinrements.

requirgments and special
client requingments. The
procedure far updating
packaging artwork
includes the praduct
arigin desighatian,
other regulatory
and command al
requirements and safety
imstrections regarding
the product’s life eycle.




MATERIAL ASPECTS AND GRI INDICATORS .

Total number of incidemts of none
compliance  with  regulations  and
G&-PR4  voluntary codes concerning product and Qur Clients Mo 126
service information and labeling, by
type of outicomes

Specific Standard Product Responsibility:
Dscl o unes Product and Seevice Labeling

Specific Standard Product Respons bility: Results of surveys measuring customer

. . Ga-PRS . Our Clignte ] 123
Disclosunes Product and Service Labaling satisfaction
Specific Standard Pradisct Resparsibility: : X
D . Markating Communicatians Ca-PRE  Sale of banned or disputed products, Our Clignts Ko 126
Total number of incidents of non-
compliance  with  regulations  and
Spacife Standard Product Retpors bilty: velurisry coder comcerning marketing .
Disclodurnes Marketing Communications A cemmunications, including sdvertising, el He s
pramation, and spanserchap, by type of
SULEIMes.
bn 2004, SOM did nat
Total  number of  substamtialed repoit any subslantiated
Zpecific Standard Praduct Resporsibiliny: PR complaints  regasding  breache:s of  complaints reganding e
DHsclosures Customer Privacy. customer privacy and losses of customer  breaches of customer
data. privacy and losses
of customer data.
bn 2004, S0M did nat
repart any ssgnificant

Monetary value of significant fines
Specific Standard Product Responsibility. for porecompliance with laws  and
Disclosunes Compliance regulations corgeming the provision
and e of products and senvices,

fines for non-compliance
with laws and regulations Mo
cenceming the provision
and use of products
and senvices.
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Percentage  of  operations  with

Specific Standard et 1 ¢ . implemented lecal community N
& i Zociely: Local Commurilies Ga-5 RN, WNEaEt Stsetsments. and Our Neighbars. Mo -]
development programs.
: Operathons with significant actual and
Spaocific Standard ) . ’ i
B : . Society: Local Communities G4-50F  potential negative impacts on lecal Cur Meighbars. Mo ]
commun ties.
Total mumber and  percentage aof
- . . S0M performs
Specific Standard . . . opemtions assessed for risks related
A - Bt 1 I "
Disclosures Society: Anti-coruation CHS02 o Comuption and the significant risks ‘“‘N'“w’:'m;::u e
ientified.
Specific Standard i . ’ Communication and training on anti- ;
. - Anti- ki 1]
oy Society: Anti-comuption C4-504 comuption policks and procedines. S0M has a Code of Ethics. Mo
“ e ii:ch S0M contributed
Tatal h
Specific Standard Saciety: Public Poliy cocge Vel valee aof political m‘rtr-_butms by cta0 3% 1o the Chilean  Ho
Disclosures ceartry and regipient/beneficiary. E L Service:
Monigtary valug of significant fines and A5 reported in SQM's
Specific Standard total number of non-manetary sancticns Sustainability Repert
Disclosures Socleqy Compliance 4508 s romcompliance with laws and 204, this mattes e
requlations. is mot material
S0M considers thase
aspects for all suppliers
that begin supplying
spec . Percentage of new suppliers that wene goods and services,
e 'nilx ?:migz:?ﬁ:ﬁmau G508 screened using criteria for impacts on Measuring asoecs o4
SOCiety. such as comgliance
with cusrent laws and
comducting technical

Vigits to suppliers.




Specific Standard

Sotiety: Supplier Assessment

Significant actual and potential negatie

MATERIAL ASPECTS AND GRI INDICATORS .

S0M does not assess

) G500 impacts on sockety in the supply chain the social impact of o
Disclosures ot | 15 0F Sodiel
b s it and actions taken. its supply chain.
] society: Grievanoe Number of grievances about Mmpas on  S0OM has not reported
D o Mechanisms far Gd-5011  seciety filed, sddressed. and resolved  any grievances about Mo
Empacts on Society throwgh formal grievance machanisms. Impats on society.
o Ampunt of Land {pwhed of leased. and Ermvironmental
M
s'.:x m:tm.\Ls Errvironmental: Biodiversity GeMM1 managed far production activities or Commitrment - Mo
i enftractive use) desturbed of rehabilitated Bicdiversity
The rumber and pescentsge of total
WMieing and Metals sites identifed as requiring biadiversity m”"'r' ¥ m:uhsaq ‘::“
SUP: = Erviranmental: Bindiversity  GMMZ  management plans aceonding to ststed r.h;:'nm;u-!:l'. m"?" e MO
s critefia. and the nuember (percentage) of i mml' pileriaid
those sites with plans in place. e
Managerrent of large-
wolumme mining waste
is Tocused mainly on
ENsuTing the safety
Tatal N k.,
Mining and Metals  Erviranmental: — ::::I; :'“”::5 t:"d;‘:'"“::ﬂ" :Sir of the depositsand
Supplement Etfluents and Waste assn-cg” ks enceuraging, when
feasiole. reuse and
recycling as it does
not present any risk
to human health.
N Labor Praciices and Mumber of stikes amd  lock-outs .
Miring and Metals : Theene weere no strikes or
Supplement Decent Vwork: Labord Gi-MM4  ecesding one wesks  oduration, by Io¢K-0UTS T SOM in 2014, Mo

Managemen: Redations

coartny
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Miming and Megals
Supplemant

Human Rights:
Indigenous Rights.

Total numbed of operalions Laking place
in of adjacent o digenous Peoples
tevitaries, And MUmDer and pEicentape
of aoefations of Sited where there ane
formal agreaments with Indigencus
Peoples’ communities.

In the Antofagasta and
Tarapacd reqkons, SOMs
production facilities
coexist with Ataczamefia
and dymara indigenous
communities. Tha
Company has maintained
good neighbar relatians
with these communitised,

Mining and Metals
Supplement

Saciety: Lacal Communities

Mumber and description of significant
disputes relating to land use, customary

In the Antofagasta and
Tarapacd rigians, SOMS
production facilities
conist with Alazamefia
and dymara indigenous
communities. The
Comgpany has maintaired
good neighlor relations
with these communities.

Mining and Metals
Supplemant

Society: Local Communities

rights  of local communities and
Indigencus Peoples.
The extent 10 which grievance

mechanisms were used o resohe
disputes relating to land use, customary
rights  of local communities and
Indégenous Peoples, and the outcomes.

in 204, there were no
incidents of disputes
relating o land use.




MATERIAL ASPECTS AND GRI INDICATORS .

Mumber (and percentage) of company
operating shes where artisanal and A5 reported in SOMs
Mining and Metals Artisanal and Small- small-scale mining (AsM) takes place on, Sustainability Report

supplemaent scale Mining (i or adjatent to. the site: the assodiated 014, this matter fia
risks and the actions taken to manage i5 not material
and mitigate these risks.
Sites where resettlements took place,  SOMhas not camied cut
Mining and Metals the number of households resettled in - any dosures resulting
Resattlement Ge-Mbg i Ha
Supplement each, and how their lvelihoods were in resattlemants of
affectied in the process communities.
. . All of 3005 production
Miri mumbet and pefcentage of operaticns .
mp;:r::tmm Closure Planning Mc!j:n “:h :lnlsum gm 4 sparat faciities have regulator- Mo 25
i appioved closurs plans,
As reparted in SOMs
Miring and Metals . . rems  and ress  relating te  Sustainability Repert
" Matgrials Stewardship Ge-MAT o preg ™ ity Fepo Ma

Supplement materials stewardship. 2014, this matter

Is ot material
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About SQM

SQM is an integrated producer and distributor of specialty plant nutrients, iodine, lithium, potassium-related fertilizers and industrial chemicals. Its products
are based on the development of high quality natural resources that allow the Company to be a leader in costs, supported by a specialized international
network with sales in over 110 countries. SQM’s development strategy aims to maintain and strengthen the Company’s position in each of its businesses.

The leadership strategy is based on the Company’s competitive advantages and on the sustainable growth of the different markets in which it participates.
SQM’s main competitive advantages in its different businesses include:
- Low production costs based on vast and high quality natural resources;

Know-how and its own technological developments in its various production processes;

Logistics infrastructure and high production levels that allow SQM to have low distribution costs;

High market share in all its core products;

International sales network with offices in 20 countries and sales in over 110 countries;

Synergies from the production of multiple products that are obtained from the same two natural resources;

Continuous new product development according to the specific needs of its different customers;

Conservative and solid financial position.

For further information, contact:

Gerardo Illanes 56-2-24252022 / gerardo.illanes@sqm.com
Kelly O’Brien 56-2-24252074 / kelly.obrien@sqm.com
Carolyn McKenzie 56-2-24252280 / carolyn.mckenzie@sqm.com

For media inquiries, contact:

Maria José Velozo / maria.jose.velozo@sqm.com
Alvaro Cifuentes / Alvaro.cifuentes@sqm.com
Tamara Rebolledo / Tamara.rebolledo@sqm.com (Northern Region)

This news release contains “forward-looking statements” within the meaning of the safe harbor provisions of the U.S. Private Securities Litigation Reform
Act of 1995. Forward-looking statements can be identified by words such as: “anticipate,” “plan,” “believe,” “estimate,” “expect,” “strategy,” “should,”
“will” and similar references to future periods. Examples of forward-looking statements include, among others, statements we make concerning the
Company’s business outlook, future economic performance, anticipated profitability, revenues, expenses, or other financial items, anticipated cost synergies
and product or service line growth.

» » » &«

Forward-looking statements are neither historical facts nor assurances of future performance. Instead, they are estimates that reflect the best judgment of
SQM management based on currently available information. Because forward-looking statements relate to the future, they involve a number of risks,
uncertainties and other factors that are outside of our control and could cause actual results to differ materially from those stated in such statements.
Therefore, you should not rely on any of these forward-looking statements. Readers are referred to the documents filed by SQM with the United States
Securities and Exchange Commission, specifically the most recent annual report on Form 20-F, which identifies important risk factors that could cause actual
results to differ from those contained in the forward-looking statements. All forward-looking statements are based on information available to SQM on the
date hereof and SQM assumes no obligation to update such statements, whether as a result of new information, future developments or otherwise.




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned,
thereunto duly authorized.

CHEMICAL AND MINING COMPANY OF CHILE INC.
(Registrant)

Date: August 19, 2015 /s/ Ricardo Ramos
By: Ricardo Ramos
CFO & Vice-President of Development

Persons who are to respond to the collection of information contained SEC 1815 (04-09) in this form are not required to respond unless the form
displays currently valid OMB control number.




